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PART L= 31E SOCTEDE T

SECTION 5 - SUPPHIFS OR SERVICES AN #I0UES €U 15
Qty Unit Price
ITEM .. SUPPLIES OR SERVICES Purch Unit Total Item Amount
0001
Nour: SUSTAINMENT
Contract type: M - FIXED PRICE AWARD FEE

Descriptive Data:

Labor and other direct costs in support of Sustainmeant in accordance with the
Performance Work Statement dated 20 Sep 2004, excluding 1.3.2 entitled REMIS
Upgrade Effarts. Period of Performance is 1 Oct 2004 through 30 Sep 2007

0002
Nourn: REMIS UPGRADE EFFORTS
Contract fype: Z - LABOR HOUR
Descriptive Data:
REMIS Upgrades in accordance with the Performance Waork Statement dated 20 Sep
2004, excluding paragraph 1.3.1, entitled REMIS Sustainment. Labor rates are in
accordance with Attachment 2, B-Tables,
Period of Performance is 1 Oct 2004 through 30 Sep 2007,
0003
Noun: MATERIALS, SUBCONTRACTS, AND OTHER DIRECT
COSTS IN SUPPORT QF CLIN 0002
NSN: N - Not Applicable
Contract type: S-COST
Inspection: DESTINATION
Acceptance:! DESTINATION
FOB: CESTINATION

Descriptive Data.

Materials, Subcontracts, and other direct costs in support of CLIN 0002, ltemns
purchased under this CLIN must:

1. Be included and approved in proposals under CLIN 0002 (Remis Upgrade Efforts)

2. Any deviation from the proposed items must be approved by the Contracting Officer's
Representalive
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Qty Unit Price
ITEM SUPPLIES OR SERVICES Purch Unit Total ltern Amgount
goo4
Mo TRAVEL IN SUPPORT CF CLINS 0001 AND 0002
MNSENM: N - Not Applicable
Contract type: 5-COST
inspection. DESTINATION
Acceptance! DESTINATION
FOB: DESTINATION
Descriptive Data:
TRAVEL: Travelin support of CLIN 0001 (and CLIN §002).
Travel snall be in accordance with Joint Travel Regulation (JTR} and approved prior to
travel by the Contracting Officer's Representative {COR).
Travel costs subject to reimbursement;
1. are imited to travel coccurring with approval of the Government;
2. are performed in conjunction with a specific requirement for a trip authorized in
the order and approved prior to travel by the COR;
3. shall not exceed the obligated amount of the travel CLIN;
4 are limited by the amounts spacified in the JTR.
Although the JTR refers to military and civilian personnelt, in this case it also refers to
sUpport contractors
0005
MNoun: DATA
NSN: N - Not Applicabte
Contract typeo: M - FIXED PRICE AWARD FEE
Inspection: DESTINATION
Acceptance: DESTINATION
FOB: DESTINATION
Descriptive Data:
Data in support of CLINs 0001 and 0002 in accordance with Contract Data Requirements
List, DD Form1423, is attached as Exhibit A and Exhibit B. The price of this item is
included in the price of item 0001 and 0002,
0006
Noun: AWARD FEE
NSN: N - Not Applicable
Contract type: S-COST
inspection: DESTINATION
Acceptance: DESTINATION
FOB: DESTINATION

Descriptive Datar

Award Fee in accordance with CLINS 0001 and 0002 and the Award Fee Evaluation Plan
dated 27 Sep 2004, Funds will not be expended without written authorization from tha
Contracting Officer that faea has been awarded.
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SECLION I - SUPPLIES O SRR U S AND PRICER CON TR

TOTAL AMOUNT OF CONTRACT NTE S49.842.000.00

I, NOTICE:; The {follow e contriret clanses pertinent to this section are horebhye ineorporuted by relerence:
P : ! h

A, FEDERAL ACQUISITION REGULATION CONTRACT CLAESES

I, NOTICE: The following contract cluuses pertinent to this secton are hereby incorporated 1 fall e

OTHER CONMNTRACT CLALSES IN FULL TEXTT

B034 CONTRACT TYPE: FINED- PRICE- AWARD- I'EE (FEB 1997 (TAILORED}

Fixed Firm Price To be determined on task orders

Award Fee To be determined on task order NTE an amount equal 1o 1%, of the wtal price in accordance with the
award tee plan.

Applics o Fived-Price Dward Fee CLINT S ondv.

B035 CONTRACT TYPE: LABOR- HOUR {FEB 1997) {TAILORLEL)

o) The Contractor shall Tannsh e the howrdy rates stated below. all necessary and gualifted persoonel
munaging and directing the siome to complete CLINGS) 0002 widun the performance period specitied in Section F.
In performunce of these CLINGS). Contractor shali be reimbursad for divect Bsbor at the hourly rates listed below for
the rdentified labor categores.

CATEGORIES FIOURLY RATE
To be identified in cach sk order

(b For the purposes ol the cluuse of thas contract entetled "Payviments Under Time-und-Material wnd Lubaor-
Haour Contracts”™. the total cetling price of the CLEN(s) specilied in paraeraph (a) sbove 1s To be determined on tusk
a7 I JrardgTag
orders.
Applivs to Lalor-Uowr CLINs ) ondy

BO45 AWARD FEE (JUN 2000} (TAILORED)

In addivon o the Fee set forh elsew here in the conraer, the Contractor may varn a total s ard tee wnount of up o
an anount equal o e wotal wsh order value on the basis of performance during the performuance poriods,

() Monitoring of pertormance. The Conlractor's performance szl be monitored continually by the
performance monitors whose findings are reported 1o the Aasernd Fee Review Board {(AWRB) The AWRB
recontmencds an award fee o the Fee Detennmmng O] (FOO) who makes the final decision of the award fee
amount paid based on the Contractor's performance during the award fee evaluation period,

(o) Award Fee plan. The evalustion criterna and associated erades are specificd in te award fee plan.
Upon contract award, the conmractor will be provided the FDO-uppros ed wwoard fee plan.

ity Modicion of wward fee plan. Unilazeral changes iy be mude w the avward fee plan it the
Contractor is provided written notitication by the Convucting Orlicer hefore the start of the upcoming evaluation
period, Chunges affectme the current evaduation period must be by bilateral agreement.

AT W Y. ThoAa S annd
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(v ) Self-evahation. The Contractor may subnit to the Contracting Otfecer, woithin e (5 working davs
after the end of each avward fee evaluation perod. a brizfwritten self-eva
Flns self-cvaluanion shall not exeeed Tve (5) pages. This self-cvaluation will be used in the AFRTs eviluation of
the Contractor’s performanee during this period.

uation of it pertormance for the period.

(vi Determinution and Methodology. The detennininion and methodoelogy tor determining the wwand- fee
amount are unilateral decsions made solely at the diseretion of the Govermiment.

{v1) Award e payment.

{AY Avand fee s not subject w the "Alowable Costand Pavment™ or "Fernimation (Cast
Renmburserenn” clauses of this contract.

(] The Contractor may bill for the award fee mumediatelv upon receipt of the Contracting
Cificers anthortz2anon [or pas ment ol the camed award fee amount.

BOSO ALLOWABLE COST AND PAYMENT (COST CONTRACTS (NO FEE)Y) (SFP 1997

Contractor shall be retmbursed for performmance of this contract in accordance with the contract clauses and the
tollowing additional terms:

The ot estimated cost of performance is To be determined on task orders

Applicable wo following Line tems: GO03. QOH, G006
Appdios v Cose CLING only,

ISR I T AV N C e T PR e b PR [

YNNI



PARTL -l e T
SECTIOMN 0T e R D s P s WORE S AT NT

NOTICE: (he followmy voneraet clauses pertinent to this section are hereby incorporated 1ol tev:

OTHER CONTRACT CEALUSESIN FULL TEXT

C003 INCORPORATLED DOCUMENTS/REQUIREMENTS (APR 1998)

See Secnon

SEOTION O
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NOTICE: The tollowing contract clauses pertinent to this section wee hereby incorporated in full st

OTHER CONTRACT CLALSESIN FULL TEXT

D001 PRESERVATION, PACKAGING, PACKING AND MARKING REQUIREMENTS (FEB 1997)

Preservation. packaging. packing and marking shall be set forth i the individual order,
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1. NOTICE: The followinge contrucl clauses partment w this scenon are hereby incorporated by reterence:

A, FEDERAL ACQUISITION REGULATION CONTRACT CLALSLES

32.226-G3 INSPECTION OF SUPPLIES -- COST-REINMBURSEMENT (MAY 2001)
2222004 INSPECTION OF SERVICES - I'INED-PRICE (A0G 1996)

S2.256-00 INSPECTION - TIME-AND-MATERIAL AND LABOR-HOUR (MAY 2001
S2.250-10 RLSPONSIBILITY TOR SUPPELILS (APR 1984

Applics o Fived-FPrice Duward Fee CLING) only
Appdios o Fiom-Fived-Price L0 ol

B, DEFENSE FEDERAL ACOQUISITION REGULATION SUPPLEMENT CONTRACT CLAUSES

2522627000 MATERIAL INSPECTION AND RECEIVING REPORT (MAR 2003}
L NOTICE: The tollowng contract clauses pertinent to this section are hereby incorporated i full ek

OTHER CONTRACT CLAESES IN FULL TEX]

EOO7 INSPECTION AND ACCEPTANCE AUTHORITY (APR 1998) (TAILORED)

Inspection and azceptunce Tor all Contract and Exhibie Limes or Subhne Tems shall be accomplished by Contracting

Ofthcor's Representutive (COR L MG MAR, WPAFE OL L

SECTION G BT nE el
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SECTION EF - DELIVIRITS R P REFORMANC T

L ONOTICE: The following contract clauses pertinent o this seenion are herehy mncorporated by reference:

FEDERAL ACQUISITION REGULATION CONTRACT C1LALPSES

S2342-15 STOP-WORK ORDER (AL 1959)
Appdics ro Lahor-Howr CLING, Fived-Price Award Foe CLING) waly
A2 2A20A STOP-WORK ORDER (AUGIO8U - ALTERNAYTE [ CAPR 1984}
Applics o Cose CLIY ) ondv,
IR GOVERNMENT DETAY OF WORK (APR 1930

Applics o Fived=-Price hward Foe CLIN D endy
Appliey to Firm-Fived-Price CLING andv.

S2.247-34 F.O.BDESTINATION (NOV 1001}
5224755 FOB POINT FOR DELIVERY OF GOVERNAENT-FURNISHED PROPERTY (JUN 20023}

I NOTICE: The following contract clauses pertinent to this secnon are hereby mcorporated m full tes

OTHER CONTRACT CEAUVSESINFLULL TEAT

FO2 PERIOD OF PERFORMANCLE (FEB 1997)

Period of performumee under this comtract shall be 5 Chet 20040 throush 20 Sep 2007

SECTHIN BT 7 s
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NOTICE: The followmg contract clauses pertinent to thas scction are hereby incorporated i full test

OTHER CONTUACT CEAUSESIN FULL TEXT

GO0 ACCOUNTING AND APPROPRIATION DATA {(FEB 1997)
Accounting and appropration deta will be set forth on individual orders issued hereunder.

GOOS PAYMENTINSTRUCTIONS FOR MULTIPLE ACCOUNTING CLASSIFICATION CITATIONS
(MAR 2001)

Pavment tor all eftort uader this contract should be made i the order and amounts shown i the informational
subline itemis) in Section B CLIN 0001 of the contract and recapped below. Exheust the funds in cach ACRN
Botore wsing funds trom the next listed ACRN.

ACRN SUBCLIN NO. TOTAL OBLIGATED
To be cited on individual tisk orders.

w This contracs will be funded by mutople sccounung classification citations,  Pavment shall be nule
from ACRNs i alphoabeticu] order (AN AB.ew) DO NOT USE A PRORATED METTHOD to pav, dishurse and
liquidate tunds. Do not hiquidate any funds trom an ACRN unless the preceding ACRNS huve been fully higuidated,
or if revised pavment imstructions are provided per parsgeraph b bolosw

o, Additonal ACRNy will be assizned when new accounting classitications are wailable. When adding
now ACRNs or changing exiting ACRNs. the above pavment instructions shall apphy anless specific revised
pavents instructions sre provided as part of o contract modificaten.

GOOO INYOICE AND PAYMENT - COST REIMBURSEMENT (FEB 1997y (TAILORED)

v oices (or peblic voucharsi supported by d stutement of cost for pertformunce under tus contract, shall be
submitted electronically to the paving office mnd the counizant Defense Conuuet Audit Agency (DCAA office
concurrently, Under the provisions of DFARS 232 803k the DOAN auditon 1z designuted as the anthorized
reprosentative of the cortracung officer (CO) for examening vouchars received divectly romm the contractor,

GOIS TMPLEMENTATION OF TAXPAYER IDENTIFICATION NUMBER {APR 1998)

=

I accordance with FAR 52204030 Taxpover Identification Number s 95-212-6773
GHE CONTRACT HOLIDAYS (FEDB 2003)

{iy The prives costs i Scetion 13 of the contract include holiday ohseryances: accordingdy | the Govermment
will not be billed for such helidavs, exceptwhen services are required by the Government and are actualls
performed on o hohduy, Tobidavs i addition o those retfecwed inthis contact, wneh are destmmated by the
Guovermnent. will be billabte provided the assigned Contractor eimploy ee was available for performance anid was
precluded from such performanee.

(b The tollowing Juvs are contract holiduwys: T New Yours Day
21 Muartio Luther Kine [
) President's Day
43 Memorial Day
Sy Independence Duv
6} Labor Dav

SECIIONN G RN S il
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OT14  POTENTIAL ORGANIZATIONAL CONFLICT OF INTERES'T {I'AR 9.505)

I An organizational conflict of interest may result when Bwctors ereate an actual or poiential contlict of interest on
an instant contrael, or when the natere of the work to be pertonrmed on the instant contract creates an actual or
potential conllicr of inrerest on a ftture acqusiion. [n the lutter case, some restriciions on futere activities of the
contractor miy he reguirad.

20 A organizetienal condlict of interest (OUT) 1551 15 sz feant consideration that can prevent the goy emmem
from cwarding a contract toan offeror. [eis possible through the submission of an aceeptable mivgution plan,
however. for an otfzror w suthiciently reduce the risks associated with an OCT such that contract award can oceur.
Accordinglindustry s eneouraged to discwss OCT 1ssues as carly ws possible in the aeguisition evele, Based on
mlomation an otferor provides in response 1 u potential OCT situation the Govemment will wdsise the company
what actions. tf any. the company might want to ke to ensure that it will be eligible for contract award. Hopelully,
such advice will assist companies when decidimg whether to participate in an acaguisitiog.

A When ieis detenmned that an OCT s present. only companies submitting acceptahle mitigation plans will be
eligible for wward. Therefore, every company that expects o submit an offer us a prime contractor or as a member
of u contructor teaming arvangement for any MSG acquisition should review the OCT discussion tound at Federal
Avquisition Regulation (1:ARY Subpart 9.5 and determine the potential for un OCL [ a company determines that
there is the potential Tor an OCIL it should next analvze the stuation snd decide whether the potenteal OCT can be
mitizited through o partical course of action as stipulated ma ningation plan. It so. sueh 1 mitgation plan should
be dratted and submitted to the contractmy officer (CO wha will review the proposed plan and sssess its risk and

content. MSG espects such plans to address in detail the matter disengsed below i thoushiful and comprebensive
mannet. An OCT onnzation plan should be based oo the requirements of FAR Subpart 9.5

4. [finfonmation concerning patential conthict of interest is known by the prospective contactor it iy the
responsibilite of that contractor to identify and mitigate potennal erganizationat conilicts of interest and notity the
Contracting Officer. vwriten analvsis, including a recammended course of sction for aveidime. neesralizing, or

in that section.

the conflict based oo the general suies in Y305 or on another basis not expressly statee
atien plan should be forwarded to the Contmeting Officer within 20 davs of knowledee of potential

I P
Thismih

conilicr.

S0 The Contracting O1fcer will unalvize the mitigation plan and recommended course of action. 117 the Contracting
Otticer decides that a partzcular scquasinion invoives o ignificant potential oreanizational conthet of interest, the
Contracting Ofticer shall. betore 1ssuing the solicitation. subnut the mitigation plan tor approval se the Chiefof the
Contracting Otfice funless a higher level oftictal 1s desipnated by the agency

0. The approvmeg official shall review the Contracting Officer's analy sis and recommiended course of action.

tncluding the dradt prosision and any proposed chse: consider the beneis and detriments to the Government and
prospective vontiactors: and approve, modify, or repeet the recononendations o wiitiz

ol shaing the effvctve period ol any restriclion (see 950710 @ contrucling oftice trmstors aoguisition

responsibilite for the Dem or systen involvaed, st shatl notifs the successor contracting oiTice ol the restriction, and
send g copy of the contract under which the restriction was smpossd.

NOTICE: The following coniract clauses pertinent o this section are hereby incorporsed i full st

A FEDERAE ACQUISITION REGULATION CONTRACT CLAVSES IN FULL TEXT

B, OTHER CONTRACT CLAUSESIN FULL FEXT

HO23 INDEFINITE QUANTITY {SEP 1997}
Thes is an Indetinite Quantits contract as contemploted by FAR 163040 The total scope ol the echmical tsks for
wlach orders may be ssued 1w set forth in paracrapn 240 of the aached Statement of Work, The masimmns dollar

SEOTTION BT s T TN E )
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amount the Gonermment may order srider this contract s TO BE DETERMINED: the mimimum wmount is
S25 0000

HO24 ORDERING PROCEDERES (SEP 1997) (TAILORED)

ta) Orders will be tssued by a Procunng Condracting Officer in accordance with the Ordering clause of this
contract. However, the followmy procedures shall be used Tor negotisttion of orders,

(1 The Contracting Othcer will provide the Comtrietor with a copy of the notification ol each
proposad Order which sall mefude o deseription of work o he performed. deseription of evpertise reguired. and
dexired compiction date.

(2% The Contractor shall then: (1) submit to the Contracting Officer a technical discossion
deseribing how the work will be performed: (i) sebnit a cost proposal idenifving labor categorics and number ot
hours within cach category reguired for the perfommancee of the proposed work: (inhidentity sand provide ratronale
ements reguired for perfonmance: and (v identty any Government property reguired for

for all non-Libor cost ¢
performance.

(21 Upoan recerpt of the proposal. the Contracting Otficer will inabs 2o the propoesal and. if
acceptable. ssue an Order divecting the Contractor w commence performance, o i the proposal 15 not tully
acceptable as oftered. nevotiations shall be conducted prior to ssuance of uny Order . I the event Issues pertaining
to i proposed work cannet be reselved o the sutisfaction of the Contracting Officer. the Contracting Officer resenves
the right to withdraw and cancel the proposed work. Tnosuch event. the Contractor shall be notitred, via tetrer, of the
Contracting Ohcer’s decision. Tlns decision shall be finad and conclusive and shall not be subyect to the Disputes
cluuge or the Contract Disputes Act —

(0y The Connuctor s not authorized o comnmence performance prior w issuance of the Oucer by the

B

Contractine Ofheer .
HO25 INCORPORATION OF SECTION K (OCT 1998
Section Koof the sehictation is herebs imcorporated by reference,
HO33 SOLICTTATION NUMBER (APR 1998)
Soliettation Number: FASTTOH-05-R-000-4
HD ASSOCIATE CONTRACTOR AGREEMENTS (FER 2003) (TAILORED)

tay The Contractor shall enter inte Associate Contractor Agreemoents (ACAY For an portion of the contruct
requaring Jomt partaipatron m the aceommphshment of the Govemment's requirentent. The agreements shall inclade
the husts Tor sharnng mlomnation. dote technica] knoswledse, exportise. and or resources essential o the inlegrution

of the Rehabiboe andd Mamtamabiline Intornution System { REMESY which shal
cooperation for the dovelopment of the prosram to meet the wrms of the contriecl, Associute Contradtors are listed

cnsure the ereatest deuree of
m () below.

fhr ACAx shallimciude the tollowimg seneral indonmiton:

(11 bdentedy the associate contractors and thar relationships.

(21 Idemnfy the program mvolved and the reles ant Government contracts of the associate
Contractors,

(21 Deseribe the assoaate contractor interiaces by venersl subject mater,

{41 Spectiy the categories of information to be eschined or support o he providsd.

RN NS B B ¥
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(31 helude the espivation dute for eventh of the ACA.

(0 Tdennfy potennul contlices bers cen relevam Governmuent contracts and the ACA: imglude
agrecinents on protecton o proprctas diteond resteiciions on employvees,

(o A copy of such agreement shall be provided o the Connacting O~FNeer for review before execntion of
the document by the cooperating contractons,

(el Nothmgan the toregoing shall affect comphunce with the requorements ol the chiuse at €1 (-5 Potential
Organzanonal Contlict of Interest.

twi The Contractor s not relieved of any contract requirements or entitled o any adjustmaents to the
contract terms because of a failure to resolve g dissgreentent with an associate contractor,

(1 4 bl for the improper disclosure of any proprictary Jata contaned in or referenced by uny
aereemznt shall rest with the purties 1o the agrecment. wnd not the Government,

(o) All costs associted with the agreements are included in the negotiated cost of this contract,
1 perfornrnce of this conereet.

Apreemenis may be amended as required by the Govemment dunng
thy The followine contructors are associate contractors wiih whom sercenents are required:

CONTRACTOR ADDRESS PROGRAN CONTRACT

Tor Be Dieternuned

HU44 RENT-I'REE USE OF GOVERNMENT-OMWNLED PROPERTY (FEB 2003}

Fhe Contractor is authoruzed e use m the performance of this contruct on 2 rent-tree. noninterierence hass
ow. mude available during the penods selionh below

Government-awned property identificd be

IR PERIOD AVATLABLE
See Attwchment & [t 2012 thros
Ciovernmoent Furmashed Propety

b 30 Sep 2007

HO47 FRAVEL (FEB 2003)

(a) The Contractor may he required 1o ravel wathmn the conticuous United States i overseus. The
Contractor may be required to travel by Government-provided tramspentation. Travel requiremenis will be
rermbursed by separate soucher and must be approved moadvance by the Contracting Otticer. Trav el requirements
will be idenufied. proposed. and necotuied i mdivideal sk orders on a cost-reimbrsement basiss Biilable tas el
costs are i fare, grownd trinsportitton, and per diem costsnar Bthor hours, The Convactor shall be respansible for
obtunmg any passports or visas and making travel arrangements 1o and from any CONUS tocation.

t 1) Per diem. air ture, and all other ullow able tus el costs shall be reombersed o acoordanoe with
the Federal Acquisition Resulinens Al mravel withim overseas areas shall be approved in advance by the
Contosetmy Otficer.

(2} The Gosermment nusy provide tras el to und fromm overseas work siwes vin i Mobiiiy
Command {ANMO) flights, it avalehles A mavel fees mas be Contractor-paid and invowed to the Government.
The Govamment will be responsible for obtuaime e el clearances and issuance of any required soaeciad orders.

(B Use of AN tansportation shall be approyved incedvanee by the Convacting Ofhcer or destines,
Crders authorizing AMC trovel will specity the Contractors Custemer Ideattizaton Code (CHC1L 1 the Contractor
does not has e CHC number. the orders will state “specil account handling: billing for ANMC trangporiation will be
tosrwarded o address o be provided in sk order.” 1se of AMO tansportanon s subject w availabilitg,

SEC IO T s
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() The ravel CLIN is mtended w pay for travel occuring at the direction of the Gonermment, performad
conjunction with a specitic trip authorized in a sk order. Travel by clerical support personnel shall be approsed in
advance by the Contracting Officer.

HO50 AWARD FEE (FEB 2003} (TATLORED)

fay Tnaddition to the profis lee ser forth elsewhere i the contract. the Contractor mav carm a wotal aw urd
oo amount of up 1o mnonnt equal W the tal price of cach wsk arder on the basis of performance during the

(AR

evaluat:on pertods.

(ko Momitanng of Performunce. The Conmicror’s performanee will be contnuadly monttored by the
performuance monitors whose findings are reported to the Avard Fee Review Board (AFRBL The AFRB
recommiends amwend fee to the Fee Determmi Ofetal (FOO) who makes the final decision of the award tee
winoint paid bused on the Contractor's perfonnunce Jduring the reard foe eviloanion penod,

fob Award Fee Plan, The evaluation eritenia and associated wrades are specitied in the avoard fee plan.
1 pon conoraet awand the Contractor wili be pros ided the FDO-approved award fee plan.,

(¥ Modification of Aoward Fee Plan. Unilateral ehanges may be nide to the award tee phin i thy
Contractor 1s provided written notificanon by the Contracting Officer before the start of the upconung evaluation
poriod. Chenges atfectng the current evaluanion period must be by Bitateral agreement.

el Self-Evatuaton. The Contractor may submit to the Contracting Officer. within five (31 working davs
after the end of cach sward fee evaluation period. a brief written selttesaluation of s performance Tor that perto:d.
This self-evaluation shall not excecd five pages. Thig gelt-evaluation will be used v the AFRRES evaluation of ihe
Contractor's performance duving this peried,

(1) Determination and Methodology, The determination and methodology for determining the award-fee
ot are e lateral decisions made solely at the diseretion of the Gos ermment.

fel Award Foe Pavment,

(1) Avvard Tee 1s not subject to the wllowable cost. and payment or wermination clauses of this

contract,

(2 The Contractor miy bt for the award Fee immmediately upon receipt of the Contracting

Olfcer's auntharzation for pisment ot the eamed wword fee amouns,
HO63 CONTRACTOR IDENTIFICATION (FEB 2003)

{zv Contractor poersonnel and their subeontractors must identifs themselves as Contructors or
sibcontractors dwng meetings. telephone conversabions, in electronic messages. or cortespondence related w this

CUNTract.

b1 Contractor-uccupied facilities fon AFMC or other Government installatons) such ws o¥ices, separate
rooms, or eubictes must be clearly identi{ied woth Contractor supphied siens, name phaes o ather lentification,
showimny that these are work arcas for Contractor or subcontiacton peraonned.

HOS1T INCORPORATION OF SUBCONTRACTING PLAN (FEB 2003) (TAILORED)

I accordonee wih FAR 32.219-90 Small Busmess Subcontracting Pem. the subcontracting plan contained in the
proposal dated 23 Sep 2004 s incorporated keraim by reference, The smallbusiness goul 1 230 The veteran-

owned smull business coalis 0. The service-disabled veteran-owned small business poal is 3% The HU B ome
stall business goal is 3

A

The smull disads anteeed basiness soul is 50 The women-owned small business voal iy

bt EE A A A S I R Wi B PR R T RT
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H082 5L BMISSION OF SUBCONTRACTING PLAN {FEB 2003)

e aceordance with FAR 32.219-9. Small. Small Disadvintiged and Women-Owned Small Business Subcontracting
Flan. the Contract’s prelimineey Subcontracting Plan NGIT Master Phan approved by DOMATL on 3 My 12 duted 04
APR 20020 has been approved and 15 mecorporated herein by reference. The final plan mecting the nunimum
requirements of FAR 19704, Subcontracting plun requirements, muss be submitted w sufficient time o permit
negetianons thereof within 90 davs, or betore definttization. whichey or oceurs first,

HU8T GOVERNMENT- FURNISHED PROPERTY {(GFF) (FEB 2003)

Pursuant t the Govermment Property clause herein. the Goyvemment shall Temsh the item{s) of propeny listed
below as Government-Fumashed Froperty {(GFPy o the Contractor. fob. destunation, for use in performance of this
coniraet. U pon completion of the contraen the Contracror shall obtan dispostiton instructions from the Government
Properts Adnmmistrator of the acns Oy basving responsibihioy for sdminiseaton of the contrgt.

ITEN NR NEN NOUN PART NG OTY DELIVERY DATL
See Adchment 3 o Uns contract

HO8% TECHNCOLOGY INSERTION (IT RESOURCES) {JUL 2003)

ta) As changes 1 techoology oceur. the Contractor shall propose substitution of new products tiems for
meelusion i this contract. These items melude hardware, seftware. and services developed b marheted by, or
otherwise uvailable frony the Contractor. The proposed iterms should provide at least cquivalent pertormance with
cconomic benetits or enhanced performance. At least every {davs e be determined on individual task erden ). the
Contractor shall either subnnit such a proposal or nfonn the Contracing OFficer that no new items meel the above
CreteriiL.

by The Conuactor shall provide price and performmunmee daw w support an improvementin performance
and or price. I necessary for evatuation by the Governmaents the Contractor shall provide o demonstranon of the
proposad itenrss Showld the Goverment decide that she proposed itemisy should be mcludad incthe contract, an
| be added o the conttact by luteral

eouitable price adjustment «all be necotiated andd the proposed emisy sha
moditication under the avthority of this elause,

R L I S R L R R TN
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Contract Clauses in this section are from the FAR. Defense FAR Sup, Air Force FAR Sup, and the Air Force Mareriel
Command FAR Sup. and are current through the following updates:

Patabase Version: 0.2..0000 Bssued: 742004 FAR: TAC 200M-24 (Partialy, DFAR: DONZOH0625: DI DL Y3021,

Chass Deviations: CI} 200300003; AFFAR: 2002 Edition; AFMCFAR: AFMOAT 02-04: AFAC: ATAC 2004-0410;
1PN 08000

L NOTICE: The foltow ing contract chanses pertinent to this section are hereby ingorporated by reference:

A, FEDERAL ACOUISITION REGULATION CONTRACT CLAUSES

2o DLFINTTIONS (JUN 2004

3220303 GRATUHITES (APR {982)

3220203 COMVENANT AGAINST CONTINGENT FEES (APR 1934,

220306 RESTRICTIONS ON SUBCONTRACTOR SALES TO THE GOV ERNMVENT (JLL 1995

2203207 ANTIRKICKBACK PROCEDLRES (JUL 1995,

S220R08 CANCELLATION, RESCISSION, AND RECOVERY OF FUNDS FOR ILTEGAL OR
IVMPROPER ACTIVITY {JAN 1097

S2203-10 PRICE OR FEE ADIUSTMENT FOR ILLEGAD OR IMPROPLR ACTINVITY (AN 1997

F2.2pA-02 EINMITATION ON PAYMLUENTS TO INFLUENCE CERTAIN FEDERAL TRANSACTIONS
TN 2003

5220104 PRINTED OR COPIED DOUBLE-SIDED ON RECYCEED PAPEFR (AL G 2000y

52 20407 CENTRAL CONTRACTOR REGISTRATION (OCT 2003)

2200 06 PROTECTING THE GOVERNMEN TS INTEREST WHEN SUBCONTRACTING W ITTH
CONTRACTORS DEBARRED. SUSPENDEDR. OR PROPOSED FOR DERARNENT {ILL
L9

22.215-05 MATERIAL REQUIRENMENTS (ALG 20000

S2205-02 AUDIT AND RECORDS - NEGOTIATION (117N 19993}

S321A08 ORDER OF PRECEDENCE--UNIFORM CONTRACT FORMAT {OCT 1997

SP2IA-TG PRICE REDLCTION FOR DUFECTIVE COST OR PRICING DDATA (O] 1907

sr2ts2 SUBCONTRACTOR COSE OR PRICING DDATA (OO 1997

RE20A 04 INTEGRITY OF UNTT PRICES (OCT 1997 - ALTERNATE H{OCTT 2997

Fr2-0a PENSIONN ADJUSTAENTS AND ASSET REVERSICNS (1AN 2004

3221518 REVERSHON OR ADJUSTMENT OF PLANS FOR POSTRETIREMENT BENFFITS (PRI
OTHER TN PENSIONS (00T 1997

3221319 NOTHICATION OF OWNERSHIP CHANGES (OCT 1997)

22 REQUIRENMENTS FOR COSTOR PRICING DATA OR INFORMATION OTHER THIAN
COST OR PRICING DATA--MODIFICATIONS (OO 1997

S2a 2 REQUIREMENIS FOR COST OR PRICING DATA OR EINFORMNTUION OTHER THAN
COST OR PRICING DATA--MOMFICA FIONS (OCT (997 - ALTERNATE IL{OC T 1997

RSB ISE SLLOWABLE COST AND PAYNMENT (DEC 2007
Apphioy o Coxe CLIN s o,

F2206-11 COSTCONTRACT - NOFRE APR 19354
Applies b Coss CLINS  ondy

S2.216-18 ORDERING (OO 1995
Para (b, Tsswed Tom date s dare of avward'
Pari (a0 Tssued through dote 15 'three vears'

32.216-19 OBRDER LIMITATIONS (QCT 1995

Para fai dnsert Dollar amount or quuanties . S25000 G4

Para i 1y Insert dollar amount or quantitn S49.823 000,60
Para (b0 2y, Toscot dollur antourst or quantite, "S49.5:12.000.00°
Para thifd), Insert number of dovs, thicte (208

SECTION T b A st
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32.216-22

52.222-09
S2.222-20

S22

Paraidy Insert number ot divvs. "seven (7Y

INDEFINITE QUANTITY (00T 19935

Para td1. Date e three (30 vewrs after wward’

OFPTION FTOENTEND SERVICES (XNOV 1999)

Period of nme, 30 dav of

UTILIZATION OF SMALL BUSINESS CONCERNS (MAY 20005

LIMITATIONS ON SUBCONTRACTENG (DEC 1990

NOTHCE TO THE QGOVERNMENT OF LABOR DISPUTES (FELR 19973

PANYMIENT FOR OVERTINIE PRENMIUNS (JUT. 19903

P tad, Dollar amount s zere'

Appiics i Coase CLING ondy

CHIED TABOR--COOPERATION WITH ATUTHORITIES AND REMLINES (10N 2004
WALSHEHEALEY PUBLIC CONTRACTS ACT {DFEC 1996

PROHIBITION OF SEGREGATED FACILITH:S (FER 1999

FOUAL OPPORTUNIEY [ WPR 2K2)

LOQUAL OPPORTUNITY FOR SPECIAL DISABLED VETERANS. VETERANS OF THE
WVIETNAM ERAAND OTHFR ELIGIBLE VETERANS (DEC 2000

AFFIRMIATIVE ACTION FOR WORKERS WITH DISABILTTIES (JUN 1998
FEXIPLONYMENT REPORTS ON SPECIAL THISARILED VETERANS. VETERANS OF THE
VIETNAM ERACAND OTHER ELIGIBEE VETERANS (12FC 2Ny

SERVICLE CONTRACT ACT OF 1965, AS AMENDLED (MAY 1985}

FAIR LABOR STANDARDS AT AND SERVICE CONTRACT ACT -2 PRICL
ADIUSTMENTOMULTIPLE YEAR AND QPTION CONTRACTS) (MAY 1950

FATR TABOR STANDARDS ACT AND SERNV [CE CONTRACT ACT-- PRICE
ADIUSTMENT (FEB 2002

.-f:r}!.rJ.'ra"U.&' i Fivedd-Price dweard Foe ORIV r).'i'."’-_‘l'.

Applies g Firn-Fived-Price CLING) ool

3223300

DRUG-FREE WORKPLACE (MAY 2000

PRIVACY ACT NOTIFICATION (APR 1984

PREVACY ACT (APR 195-)

RESTRICTIONS ON CERTAIN FOREION PURCHASES (DEC 203

AUTHOREZATION AND CONSENT (JUL 1993}

NOTICE AND ASSISTANCE REGARDING PATENT AND COPY REGH INFRENGEMUENT
PG 1980)

INSURANCE - LEABICITY TO THIRD PERSONS (MAR [996)

Appites o Cove CLINT onfv,

FEDERALDSTATE, AND LOCAL TANES (STATE AND LOUAL ADJIUSTMENTSY (APR
2N3y

Appdies o Fived Price Sweard Foo CLIN S ondy

Appiics o Fim-Fived-Price CLIVI) anly,

RTINS
2301

COST ACCOUNTING STANDARDS (APR 1995
SONINTS FRATION OF COST ACCOUNTING STANDARDS (NOV 1099
PAYNENTS (APR 198h

.-!]."J.'?."Iu"i_’\ e Fived=Prics evrd Foe CHLIEN G f}i.'fl:'l'.

Applics o P Fixed Préce CLIN oniv,

RRSRERSE

=

32320

PAVMENTS UNDER TINF-ANDATATERIALS AND LABOR-HOUR CONTRACTS (DLEC
207y
DISCOUNTS FOR PROMPT PAYMENT (FER 20025

. r;"?,-');".*t".\' oo Frvodd-Price dad Foe (LN U.J.?-"TI'

Applics o Firm Fived Price CLING ondv

R L

ENTRAN (APR 1954

Appdios oo Pived=Price Dwaed o CLING G ondy,

Vondees to Firm-Fived -Price CLIN g only

I

INTEREST (IUN 1996
ANVAILABILTTY OF FUNDS (PR 198,
LINSHTATION OF FUNDS 1APR 1953
SPCTION T

ANTTIONA Ty g
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S22 24203
s2.242-04
Appdied o
s2242-13

2243400

Applies to
33230

Appdies o
S2.243.02

5224303

A
I
(]

22.244-02

5222402

22244058
3224406

52243002

Anpdiov e
32 246-25
5224767
53248501
5222501

2224002

ASSIGNNENT OF CLAINS (JAN TUR6)

PROMPT PAYMENT ¢OCT 2003)

PAYMENT BY LLECTRONIC FUNDS TRANSFER--CENTR AL CONTRACTOR
RECGISTRATION (OO 2003)

DISPULES (JUL 20027 - ALTERNATE FDEC 1991

PROTEST AFTER AWARD (ALG 1996}

Applivs o Labor-Heoue CLING L Frved-Price Avward Foo CLIN ol
PROTEST AFTFR AWARD (AUG 19961 - ALTERNATE | {JUN 1985
_-fl,.'r!.'J_.l'-_-"y\ tor Cong CLIN ey rJ.?.'."f'I.'.

CONTINUITY OF SERVICES {JAN 1491}

PREVACY OR SECURITY SAFREGLARDS (ALG 1990)

NOTICE OF INTENT TO DISATLOW COSES {APR 19853

Appdics o Cowt CLINe ) nnbv,

PENATTIFS FOR UNATTOWABLLE COSTS iMAY 2001
CERTIFICATION OF FINAL INDIRECT COSTS (AN 1997

Appdivs o Lahor Howe CLINGD, Cost CLIND eniv

Leahor-Howr CLING only

BANKRUPTCOY {(JU 1 10935
CHANGES - FINED-PRICE (ALUG TURT)

.']‘,"-‘fo‘ill.'.t Wi !'-."..\'{'(:" JDJ'.'.('[’ .J‘-'-'r”'(a'I Jr{:(: (J'I,J'I\rf‘) (N|'|'r_'l'.

Frm-Fived-Price CLIN ) onlv

CHANGES - VINED-PRICE (AUG 1087y - ALTERNATE HrAPR 1054
Applics o Foved-Price dvard Fee CLIN andv,

Firm-Fived-Price CLIN G ey

CHANGES -- COST-RENMBURSENMENT (ALG 987 - ALTERNATE IH{APR 1954
Applics ro Cony CLING ondy,

CHANGES -- TINE- AND-MATHRIATLS OR T ABOR-HOU RS (5EP 2

Appires to Labor-fowe CLINGY pudv,

NOTTEICATION OF CHANGES (APR 1984

Para (b, Number of calendar dayvs is (insert 20 for RDSS C) 20 danvs

Para td). Nomber of calendar das 1 Gmsers 20 tor RDSS O 20 dans

SUBCONTRACTS (ADUG 1998

Para (e approval required on subcontracts to: To be cited onindiv idaal sk orders

Para (k. Insert subcontracts evaloated during negonetions. o be cited oo individnal task ord
Appires wo Lahor-Hony CLINGG, Fived-Price Awurd Foe CLIN g mndy

SUBCONTRACTS (ALG 98 - ALTERNATE T1ALG 1998

Para {e) Cordractor shall obtun the Contracting Otficars soriten consent before plucms thy
following subcantracts: "o be determined’

Puara (b hsart subcontracts which were evaluated during neselitions: 1o be determinad’
Appiios r Cosy CF AN 0 omy

COXMPETTTION IN SUDBCONTRACTING (L2EC 1940}

SLBCONTRACTS TOR COMMERCEAL TTENS (MAY 2000

GOV ERNMENT PROPER Y (COST-REIMBURSEMENT TINE-AND-NMATERIAT, OR
PABOR-HOUR CONTRACTSI{DENVIATIONY (W AY 20

Appdics qo Laher Hows CLIN o Cose CLEN caiv,

Laherr-F o CLINGG aadyv,

TIMNITOATTON OF TIABILIEY - SERNVICES (FREB 1997,

SUBMISSION OF COMMERCIAL TRANSPORTATION BUH IS 10O THE GENERAL
SERVECES ADMNINISTRATION FOR ALUDMT (N 1997,

Appiios o Coxt CLING ondyv,

WALLD B ENGINLERING (FEB 200in

Para cmd, Coatract number "FASTT0A- 020004 - To be cited onmdividual sk orders'
AL ENGINEERING (BEDR 20007 - ALTERNATE [T{APR 19543

Para ion). Contract number, TASTFO05 00005 - To be cited onindivides] task onder!
TERMINATION FOR CONNVENIENCE OF UHE GOVERNSEN T (FINED-PRICTEY (3MAY
RISIPES

SPOTTIOAN T AT

-1

Ui,
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Applios o Fived-Price chward Fee CLING) oniy,
Appdres to Fivm-Fived-Price CLIN G andy,

2.249-006 TERMINATION (COST-REINMBURSENENTY (WAY 2004
Appdios to Cone CLING G ondy

22.240-06 TERMINATION {COST-REIMBURSENMENTY (3MAY 2004 - ALTERNATE IV (SEP 1996
Appiies o Lebor-Houe CLINGG enly

A2 2490w DEFAUTTFINEI-PRICE SUPPEY AND SERMVICLY (APR 1981

Applicy t Fixed-Price Dward Foe CLIN g onfe
lpplios wo Firm-Fived-Price CLINI ond
3 2A0-14 COENCUSABLE DELAYS {APR 1954

Applice m Labor-Howr CLINOG Coase CLING) ondyv,
Applivs o Labor-Honr CLING andy
A2.2AR0] COMPUTER GENERATED FORMS [(FAN 1991

B. DEFENSE FEDERAL ACQUISITION REGULATION SLPPLIMENT CONTRACT CLALUSES

22200270040 CONTRACTING OFFICER'S REPRESENTATIVE (DEC 1997}

ASX202-700! PROENBETION ON PLRSONS CONVICTED OF FRALUD OR OTHER DEFENSL-
CONTRACT-RELATED FELONIES {(MAR 1999y

223037002 DISPLAY OF DOD HOTLINE POSTER (DEC 19491

25220=--7000 0 DISCLOSURDE OF INFORMATION (DEC 1991,

2522047003 0 CONTROL OF GOVERNMENT PERSONNEL WORK PRODUCT (APR 1992
IR2204-70040 0 ALTERNATE A TO FAR 22007 CENTRAL CONTRACTOR REGISTRATION iNOV

2002
25220570000 PROVISION OF INFORNATION TO COOPERATINVE AGRLEMUENT HOUDERS (DFC 1991
2R2200.7000  ACQUISTTION FROM SUBCONTRACTORS SUBILCT FO ON-SITE INSPFCTHON | NDER
THE INTERMEDIATE-RANGE NUCLEAR FORCES (INIFY TREATY {(NOV 1043
2522007004 SUBCONTRACTING WEHTH FIRMS THAT ARE OWNLED OR CONTROILLED BY THFE
GOVERNAENT OF A TEREORIST COUNTRY (MAR 1998}

2R2215-7000  PRICING ADJUSTMENTS (DEC 19913
ISD2EEE002 0 COSTESTINATING SYSTEM REQUIREMENTS (OCT 1998
2E2T.02T 0 CONTRACT DEFINITIZATION (OCT 15995

Para ). Tupe of contractual action 13 TR contrwey
Para {2y Twvpe of proposal is LI and FPowith Award Feo!
Py (b Schedule tor defimitizanon s as Tollows: Tssue 30 Sep 2004
Sturt negotiauons O Chet 2004
Complete negonatons G Nov 20023
Defininsaton Compiete 20 Doe 2004
Para {di Type of definmmive contract is “cost price ceiling'
Para (di. Not-to-excecd amount is 'S-19 842000 00y
2R T0-7003 SMALT USAATL DESADVANTAGED AND WOMEN-OWNED S8WATT BUSIENESS
SUBCONTRACTING PEAN{DOD CONTRACTSY {APR 1996)
RERMBIEE V] BUY AMERICAN ACT AND BALANCE OF PAVMENTS PROGRANM (APR 2003
2322257002 QUALIFYING COUNTRY SOURCES ASSUBCONTRACTORS (APR 2002
REPORTING OF CONTRACE PFRECGRNANCLE OUITSIDE THE UNITEDX STATES (APR
2013
2522255012 PREFERENCE FOR CERTAIN DOMESTIC COMNMODI T IES (1UN 2004)
2322257013 PREFERENCE FOR DONESTIC SPECEAL Y METALS (APR 2002
252.235-703] SECONDARY ARAB BOYCOTT OF ISRAEL (APR 2003)
DAY AAT0010 LTILTZATION OF INDHAN ORCGANTZA TTONS INDIAN-OWNED ECONONMIC
ENTERPRISES, AND NATIVE HAWATAN SNALL BUSINESS CONCERNS (OO0 20007
IRDODTAOIN 0 RIGH TS INTTHECHNICAT DXATA-NONCOMMERCIAL TTEMS (NOV 1995
2322277014 RIGHTS IN NONCOMMERCIAL COMPUTER SOF W ARL AND NONCOMAERCIAI
COMPLUTER SOFTW ARE DOCUNMENTATION (U 1993
2522277005 TECHNICAL DATA--CONMMERCIALITENS (NOM J9us)

2R3 22776 RIGIHTS IN BID OR PROPOSAT INFORMATION (18 N 1995

SECTION T Coasmnmns s
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VALIDATION GF ASSERTED RESTRICTIONS--COMPLTER SOFTWARILE (HN 1005

FIMTTATIONS ON THE USE GR DISCLOSE RE OF GOVERNMENT-FURNISIIED

INFORMATION MARKED WIITH RESTRICTIVE LEGENDS (JUN 1993

TECHNICAL DATA-WTTHHOLDING OF PAYNMENE (MAR 20000

VALIDATION OF RESTRICTIVE MARKINGS ON TECHNICAL DATA (SET {9699y

SUPPLEMENTAL COST PRINCIPLES (1300 1990

ALTERNATE A TOFAR S2222. 7 PAYNMENIS UNDER TIME-AND-MATERTAT S AND

EABOR-HOUR CONTRACTS (DEC 2003

Applivs i Labor Howr CLINGG o,

232239-7016 0 TEI ECOMMUNICATIONS SECURPTY LV IPMENT. DEVICES, TECHNIQUES. AND
SERVICES (1EC 1991

Para i) Locanen 18 "To be eited on individual sk orders!

Para (o Tast can be obtinned from "To be crted on mdividual task orders'

Para tob T ot anddentely tocanions: "o be cited onindividoal wsk orders’

2E2 23270000 POSTAWARD CONFERENCE (DEC 1991,

22242700 MATERIAL MANAGENMENT AND ACCOUNTING SYSTEN (DLEC 20000
Apnhios o Coar CLING) anly

3322227005 COSTSCHEDULE STATUS REPOR T (MAR 1998

2RI 4RI PRICING OF CONTRACT MODIFICATIONS (1DEC 1991

Appdios o Pived-Price dward Foe CLINGG oafy
Applics w Firm-tived-Price CLIN G valy

2322457002 REQUESTS FOR BEQUITABLE ADJUSTMENT (VAR 1994,

232207000 0 SUBCONTRACTS FOR COMMERCTAL TTEMS ANDY COMMERCIAL COMPONENTS (DOD
CONTRACUTS) (MAR 2000) _

2322457000 REPOGR TS OF GOVERNMENT PROPERTY (MAY [994 ————— i

2A224E-E023 0 TRANSPORTATHYN OF SUPPLIES BY SEA (MAY 2002 ’

2R224T-F02 0 NOTIFHCATION OF TRANSPORTATION OF SUPPHIES BY SLEAa (MAR 2000

e —— AL 4~

Co AMRFORCE FEDERAL ACQUISITION REGULATTON SUPPLEMENT CONTRACT CLAUSES

SAR2 2229000 ELINIINATION OF USE OF CLASS TOZONE DEPLETING SEBSTANCES {ODS) (APR
mnzg

Paraicy Listof Class [ OS5 ™Nane’

D. AR FORCE MATERIEL COMMAND FEDERAT ACOUISITION REGULATION SUPPLEMENT
CONTRACT CLALUSES

FRH2.227.0000 0 DNPORT-CONTROLLED DATA RESTRIC FHONS (APMC (JUL 1997)

L NOYTTOL: The following contact clauses pertinent o this seton e hereby incorporated in tull text

FEDERAL ACOQUISITION REGULATION CONTRACT CLAUSES EN FULL TEXT

32.211-153 DEFENSE PRIORITY AND ALLOCATION REQUIREMENTS (SEP 1999)

This is o rated order comified ror national defense uses and the Contractor shall follow all the reguirements of the
Defense Prorities wid Allocatons Svstem regudation (15 CFR 700y

52.216-24 LIMITATION OF GOVERNMENT LIABILETY (APR 1984}
ia) M performung this contract, the Contractor is not authonized o nake expenditures or incur obiications

excecding SESOLOUEA0 dullars,

SECUIONT AT 70 s oy g
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(b1 The maximum amount for wineh the Governmens <hall be iable 18 this contract is terminated is
S4.8501.000.00 dollrs,

52.222-42 STATEMENT OF EQUIVALENT RATES FOR FEDERAL HIRES (MAY 1989)

It compliance with the Service Contract Actof 1965 as amended. and the regulations of the Sceretary of Labor (29
CFR Part = thig clause identifies the classes of service employees vvpectsd o be emploved under the contract and
states the wapes and fringe benefits pavable to cach if they wete eirplosed by the contracting seeney subject to the
provisions of 5 085 C 3347 or 3332,
THIS STATENENT IS FOR INFORNATION ONIY: ITISNOT A
WAL DETERMINATION

Lmplovee Class Monetary Wage - Fringe DBenefits
1o he detemmned on mdisidual wsk orders when applicihic,

2.252-02 CLAUSESINCORPORATED BY REFERENCE (FEB 1998)

A

This contract incorporates one or more chauses by reference. with the same force and effect ays 15 they were onven in
full text. Upon request. he Contracting Oficer will make their full text available. Also. the full text of o clause may
be weeessed electronicably wt ths these address{esy: Wtp: tarsie nllafmil

52.252-06 AUTHORIZED DEVIATHONS IN CLAUSES (APR 1984)

tal The use i dus soicitztion or conteet of ans Federal Acquesition Regulation (48 CFR Chapter 1)
clunse with an anthorized desiation s ndicated by the addinon of TDENVIATIONY atter the Jdate of the clase.

(br The use m this sehciation or contract of any Detvnse Federal Acquisttion Reculation Supplenent (48
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Performance Work Statement
20 September 2004

Reliability and Maintainability Information System
(REMIS)

Sustainment and Upgrade Efforts
(Basic Contract)

[. DESCRIPTION OF SERVICES

1.LOINTRODUCTION

I'he Ar Foree Matertal Commuand (AFMC), Materiel Svstems Group (MSG). REMIS Program
Management Office {(PMO) regurres technieal and operational support for REMIS which will
require expertise in Jarge-scale systems engineering, development. mtegration, and operational
Processes.

1.1 BACKGROUND AND OBJECTIVES

REMIS was designed to enhance the front-end design of new weapon systems and to increase
the readiness and sustainability of exisuing United States A Foree weapon svstems by
improving the avatlability, accuracy and flow of cssential equipment information. REMIS
provides the capability to collect, edit. validate, process, store and report rehability and
mamtainabihity data on Acrospace Vehicles, Tramers. Awomated Test Equipment, selected
Support Lguipment and Communications-Llectronics in the ollowmyg functional arcas:
Equipment Mamtenance, Tune Compliance Techmcal Order (TCTO). Time Changze Inspeetion
(FCD. Configuration. Debriefing. Inventory. Status and Utthization. REMIS capabilities and
functionality will ulttmately be absorbed mto an Ar Force enterprise Tey e product under the
Expeditionary Combat Support Svstem (ECSS) prouram.

1.2 SCOPE OF WORK

Ihe contractor s responsible for maintaiming an effective, cilicient and economical organization
and eperative work program. This includes plannmg. orgamizing, coordinating, and phasing the
necessary quatified personnel and materiel resources toward the accomplishment of all tasks
detined herein. The contractor shall mamntam schedule forecasts, analvses. reports and metries to
show predicted and planned progress agamst actual progress in project Status Reports (CDRIL
A00TY and Cost'Schedule Status Reports (C SSR.CDRL AOG2), relatve to the scope and
requirenients of this Performuance Work Statement (PWS),

1.3 TASK DESCRIPTIONS

1.3.1 RENMIS SUSTAINMENT (Fixed Price (FP))
The contractor shali plan, control, decument, mamtaim and operate REMIS. The
contractor shall operate and maintain the hardware, system soltware. and
application software provided as Govermment FFurnished Equipment (GEE) as
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tdentified by the Government. This effort includes the analvsis, integration, and
mplementation of proposed changes after Government approval.

1.3.1.1

1313

REMIS Program Management/Operations
The contractor shall perform all necessary program management funclions
and aperations necessary to sustam REMIS 24 hours a dav. seven days a

woeek.

The program management functions shall mclude. but may not be timtted
to. full-time program management., quality assurance. facilities, supplics.
system management center, operattons. teleconumunications, hardware
maintenance. svstem software maintenance, configuration management,
database admmistration, and engineering support.

REMIS Application Software Maintenance

The contractor shall provide mamtenance of REMIS application soltware
to include, but not limited to. trouble-shooting and resolution of REMIS
Automated Problem Reports (RAPRs), application sottwarce analysis,
design. coding. testing (including interface testing when applicable),
updating Iife cyele documentaton. workload control metries. and tramning.
The contractor shall perform throughout the peried of performance in
accordance with measurable and aggressive performance goals mutually
agreed to between the Government and the contractor. [ the contractor
farls to achieve the performance goals by the end of the performance
period. the contractor, at no addittonal cost to the Government, shall
continuc workimg untl the performance goals are met.

In the arca of traming. the contractor shall continue the development and
mamienance of the current web-based training package, conduct
classroom tramning, and produce traiming matertals necessary 10 support
classroon activities as required by the Government,

REMIS Customer Projects

The contractor shall provide support to REMIS customers who identify
and tund reguirements outside the system baschine. These requirements
may include. but not be imited to. new system-to-system mterfaces or
miterface modiiications, new reports or report modifications, and A Force
mandited testing.

REMIS UPGRADE EFFORTS (L.abor Hour (ILH))

1.3.2.1

REMIS Functionality Upgrades {Information Technologyv/National

Security Svstems Requirements Documents (ITSRDs))

The contractor shall modity REMIS to accomplish customer-approved
ITSRDs. The Government will determme the specitic ITSRDs that shali
be accomplished prior to the release of the Request for Quote (RFQ) for
the spectfic task order.
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1.3.2.2 REMIS System-to-System Interoperability
The contractor shall modily REMIS 1o crease access to REMIS data
through improved and more flexible architectures and communications
methods compatible with Global Combat Support System-Air Force
Integration Framework (GCSS-AF IF) standards. Opportunities for
mproved mteroperabuity include the existing REMIS interfaces, the
cvolving Integrated Mantenance Data Svstem (IMDS) and ECSS. the
legacy systems associated with IMDS and ECSS and future interfacing
partners.

1.3.2.3 REMIS Migration to the GCSS-AF IF
The contractor shall continue the migration of REMIS 1o the GCSS-AF IF
for mproved end user access and productivity, REMIS funcuonality shall
he migrated from the legacy Tandem hardware platforn: to the GCSS-AF
IF, which includes Air Foree Knowledge Services (AFKS). The REMIS
migration will be accomplished incrementally (with multiple spirals within
cach increment). The REMIS PMO will recaive approvals for each
merement and the assoclated funding pernodically from the REMIS Aar
staff customer. AFTLMM.
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1. SERVICE DELIVERY SUMMARY

The contractor service requirements are surmmarized into performance objectives that relate
directlv to mission essential items. The performance threshold briefly describes the minimum
acceptable levels of service required for cach requirement. These thresholds are critical to
MISSION SUCCess.

Performance PWS Performance Threshold ]
Ohjective Para, (Stundard) |
(SDS-1)
‘The contractor’s management 1.2 2 vecwrrenes per GFY

[ o
and stalt work effectvely wath

progean ofllce personned,

(SDS-2)
The contractor shall provide 1.2 100,
stable staffing,

IThe contractor shall use |
‘authorized howrs w provide : 1. i
support comnsistently throughout |
the contract periad. !

2 ULER
]

{SNS-4)
JLhe contractor shall demonsirate 1.2 2 oceurrenees per GEY
%thc}-‘ are tzehucally qualified o
pertorn engineering and
i()pcr:uions support sk as
wdentified w the PWS

(SDS-3)

Mhe contractor shall pravide 1.3,

FE
e

INL
ctfective maintenance of all :
REMIS wpphcanion soilware and
associated documentation tor
approved solware shayres.

1SS-6)
“The contractor shall adhere to
negotiated contract schedules.

Joceurrences por GFY

£ L=
[P PV I )




Performanee

i Obijcetive

Py S

Para.

Performunce Threshold

(Standard)

(SDS-T)

The contractor shall identify
potential management problems.
idevelop correcuve action plans,
and initiate corrective action te
minmize these potential
problems,

L

Tl

2 uceurrences per GEFY

(SDS-8y

The contracior shall manage
apphicable contract eftorts in
gaccm'd:mcc with ther techniead
ipmpus;]]s and mplementation
ipluns,

tad

1inye,

|

(SDS-9)

‘I'he contractor shall perform ail
TICUEESATY PRSI 1]1'.]11&15__’L.'1]‘.t?]1[
and operations functions
necessary o sustan RKIAIS.

—
Vad

10875

il
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I, GOVERNMENT FURNISIIED RESOLURCES

3.1

GOVERNMENT-FURNISHED EQUIPMENT (GFE)

Al REMIS hardware, svstem software and apphication soflware will be provided
as (GFE to the contractor. The Government will provide all necessary access 1o,
and right of use to the GFE and software to cnable the contractor to perform. A
list of REMIS hardware and system sofiware 1s attached to the contract.

IV. GENERAL WORK REQUIREMENTS

4.1

4.3

4.4

4.6

PLACE OF PERFORMANCE
Work s to be performed primarily al the contractor’s facility located in the Apple
Vallev Industrial Park at 4020 Execcutive Drive. Beavercreck, Oho, 43330

PERIOD OF PERFORMANCE
T'he pernod of performance will be contract award through 30 September 2007,

HOURS OF OPERATION

The contractor shall determine workdays and bours necessary to accomplish the
task., Normal PMO duty days will be Mondav through Fridayv. excludinyg
sovemment-observed holidays, 0800-1 700

PERFORMANCE OF SERVICES DURING CRISIS DECILARED BY THE
NATIONAL COMMAND AUTHORITY OR OVERSEAS COMBATANT
COMMANDER

I the event of a crisis as detined by the National Command Authorty or
Overseas Combatant Commander. services on this contract may be deemed
essenual for performance according to DoDI 302037, If such a determination 1s
made impacting this contract, the contractor’s services night be called upon for
performance outside of the specified hours in the PWS. In that event, the
contractor would be notificd by the Contracting Officer of the additional
]JCT'I‘OT‘[T]IH’[CC J‘CL[LIEI‘CIHC’HIS.

CONTRACTOR TASK ORDER POINT OF CONTACT

A point of contact {nantwe, work and atier hours telephone number) witl be
identified for the Contracting Officer’s use. should it be necessary to noufy the
contractor of changes to work schedule based on paragraph 3 4. above.

DELIVERABILES
The contractor shall provide the following deliverables, all i contractor format.

for cach task order:

CDRL AT Project Status Reports {As Required)
CDRL A0G2  Cost'Schedule Status Report ( Monthiy)

O
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Additional deliverables may be required on some task orders and will be in

accordance with the basic contract.
POINTS OF CONTACT

4.7.1 ORIGINATOR
Mr. Ron Roby
REMIS Program Manager
MSGMAR
4223 Logistics Ave.. Suite 22
WPAFR. Ol -h—l’ﬂ 3671
{O37) 429-0440

4.7.2  CONTRACT MANAGEMENT

Ms. Nora Suther

MEGMAR

4225 Logisties Ave.. Swite 22
WPAFB, OH 45333-3671]
(937) 429-6273

4.7.3 CONTRACTING OFFICTER
Ms, Patricia 8. Miller
Contracting Officer
MSG/PK3
4170 Hebble Creek Road
WERAFB, O 45433-3033
(U7 2537-0324

4.7.4 QUALITY ASSURANCE PERSONNEIL (QAP)

Ms, Nora Suther

MSGIMAR

4225 Logistics Ave., Suite 22
WPAFB, Ol 45333-50671
(9371420-6273

4.7.5 QAP ALTERNATE
Mr. Gary Kendatl
MSGMAR
4225 Logtstics Ave., Suite 22
WPAFB., OH 43433-3671
(937) 429-64068

s

N
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4.7.6 CONTRACTOR PERFORMANCE ASSESSMENT REPOR)
(CPAR) AUTHORITY AND AWARD FEE DETERMINING
OFFICIAL
Ms. Marcelia A, Caldwell
Deputy System Program Director
Logtsties [nformation SPPO
MSGrLL
4375 Chudlaw Rd.

WPAFB. OH 45433-3770

{937y 2576137

SUCCESSOR CONTRACTOR

The contractor agrees (o preserve and make avalable to the Contracting Officer.
as requested, copies of all records and other documentation, developed or
acquired under this contract or preceding contracts for this effort. regarding
performance of the work requived by this contract and resulting task orders.

CONTRACTOR PERSONNEL REQUIREMENTS
The contractor shall furnish qualified personnel to accomplish the work
requireinents specitied in this PWS.

4.9.1  The contractor 1s prohibited from employing the Governmient Quality
Assurance Personnel (QAP). who are surveving work performed under this
contract during the entire period of performance of this contract.

4.9.2  Contractor personnel shall comply with directives pertaining to operation
of privately owned vehicles on Wright-Patterson AFR (per AFR 123-14 Motor
Vehiele Traftic Supervision as supplemented),

QUALITY ASSURANCE PERSONNEL (QAP)

The Govermment will evaluate the contractor’s performance. The QAP and
designated alternates arc representatives of the Contracting Olticer and shall
participate in the admimstration of quality assurance under this contract.

4.10.1 The QAP. or alternate. shall mform the contractor when discrepancies
occur and shall request corrective action. The QAP or alternate, shall make a
notation of the discrepancy with the date. time, and discrepuancy that was noted.
and request the authortzed contractor representative to imtial the entry and
provide the appropridte corrective action.

HOL'RS

The Labor categories and hours spectfied in cach order represent the current best
cstinate of the services to be performed. To enhanee flexabiliy and to allow the
contract holder to determime the optimum labor nux for the order. the contract
holder may increase or decrease the number of hours for cach catcgory specified
i the individual order with prior notification . and approval trom, the
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Contractung Officer’s Representative {CORYQAP. These adjustments are
allowable only to the extent that the cething price and total number of hours of the
labor CLIN(s) ave not exceeded and funds are currently available. The contract
holder will not be pard more than the obligated amount on anv individua) order.

SECTION 508 OF THE REHABILITATION ACT

Contractor shall meet the requtrements of the Access Board's regulations at 36
CFR Part 1194, particularly 1194.22. which implements Section 308 of the
Rehabihitation Act of 1973, as amended. Section 308 (as amended) of the
Rehabilitation Act of 1973 (20 17.S.C. 794dy established comprehensive
requirentents to ensure (1) Federal emplovees with disabilities are able to usc
mtormation technology to do their jobs, and {2} members of the public with
disabitittes who are secking information from Federal sources will be able to use
mformation technology to access the information on equal footing with people
who do not have disabilities. Federal agencies must make information and data
avatlable by an alternative means if compliance with the standards would result in
an undue burden. The changes apply to all contractors {including small
businesses) that manulacture, sell or lease clectronic equipment and information
supplies or services,

Exemptions:

- Micro purchases made before 1 January 2003

- EIT purchased for national sceunty systems

- EIT acquired by contract tncidental to the contract

- EET Tocated m spaces frequented only by service personnel
- If compliance would impose an undue burden on the agency

413 CONTRACTOR-FURNISHED FACILITIES, SUPPLIES AND SERVICES

4.13.1 HARDWARE AND MAINTENANCE

The contractor shall evaluate. recommend. and provide the hardware and
hardware mamtenance not otherwise provided as Government Fumished
Eguipment {GEE)Y. necessary o the accomplishment of the contract. This shall be
accomplished with prior approval by the Govermment. At the termination or
completion of the contract. all items purchasced shall become the property of the
Government.

4.13.2 SOFTWARE

The contractor shall evaluate, recommmend. and provide the Commercial Off=The-
Shelf (COTS) soltware not otherwise provided as GFE, necessary to the
accomplishment of the contract. This shall be accomplished with prior approval
by the Govermment. At the lermination or completion of the contract, all ltems
purchased shall become the property of the Governnient.
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4.13.3 TRAVEL

Travel to various Air Force installations and’or contractor facilitics may be
necessary 1o successtully accomplish the contract. All contractor travel shall be
approved i advance by the PMO. The contractor shall be reimbursed for requored
travel m accordance with the Joint Travel Regulation (JTRY euidelines.

4.13.4 SUPPLIES

The contractor shall evaluate, recommend. and provide the supplies not available
through PMO sources. necessary to the accomplishment ot the contract. This
shall be accomplished with prior approval by the PMO,

4.14 SECURITY AND PRIVACY

4.14.1 NATIONAL AGENCY CIIECKS (NACQ)

Dol military, civilian, consultants, and contractor personnel usimng unclassified
automated information svstems, imcinding c-matl, must have, at minimum, a
Natonal Agency Check (NACY in accordance with Do 3200.2-R Personnel
Security Program. January 1987, The contractor 1s requuired to complete the
apphcauon and apply for a NAC. for any employee not currently having a NAC,
upon receipt of a task order where the cmpltovee witl have aceess to automated
mformaton svsiems.  The contractor shall diligently pursuc obtaumng NACs for
1ts emiployees.

4.14.2 PRIVACY ACT

Work on this project may require that personnet have access to Privacy
Information. As required by the individual task. contractor personnel shall adhere
to the Privacy Act, Title 3 ofthe LS. Code. Section 3324 and applicable ageney
redes and regulations.

4.14.3 SENSITIVITY OF DATA

The contractor may be required to have aceess to live planming. personnel. and
other current svstems data during the performance of this contract. Any
information. records or data to which the Contractor mav have access will be ot a
sensitive nature. The contractor shall not divalee any information about
Government files. source selection activitics and processes, or any other sensitive
nformation to anvoene not authorized access to such information. Fach contractor
emplovee shall be required to sign a non-disclosure agreement, which will be
cited on individual task orders.

4144 SECURITY REQUIREMENTS

The contractor manager or alternate shall complete a Request tor Tdenuification
Credential or Common Acceess Card (CAC) for cach emiplovee of the contractor
requiring access to Wright-Patterson Atr Foree Base. The request shall be
subimitted to Pass and Registration {Bldg 2801 The Government shall provide a
completed Identificanon Credential (AFMC Fornt 3876). which shalt be 1ssued.
displaved, and surrendered us directed in AFI 31-209. The Adr Foree Resource
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Protection Program. Contractor badges shall be worn and displaved at all times.
In addition. the contractor emplovee shall identity themselves as contractor
cmplovees m emails, telephone usages. correspondence, and meetings, ete. The
contractor shall be responsible for assuring that all cmployees comply with all
sccurity requirements imposed by the local commander at all tmes white his
cmplovees are on the installation and shall foltow mmstructions of the local
orvanicational commander pertaining to sccurity.

4.15 REMIS YEAR 2000 (Y2K) COMPLIANCE

REMIS recerved Y2K certficatton on I8 September 1998, The contractor shall perform
all functions in such a manner that the Y2K certificanion will not be compronused.  All
apphcatton software developed or moditied by the contractor shall be Y2K comphant as
defined in Federal Acquisition Regulation (FAR) 30002

4.16 PERSONAL SERVICES
Any task that 1s being accomplished through this requirement will not be used for
personal services prohubiled by the Federal Acquisition Regulation (FAR). Part 3714
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Joh Descriptions

Attached arc the job descrniptions assoctated with the REMIS contract. Please note that
experience may be substituted for education in assigning the appropriale categorics.
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Job Title: Professional Techmical 3-8

Position Summary/Responsibilities

Develops sotutions to problems of unusuat complexity which require a lngh degree of
mgenuity. ercativity, axd mnovativeness. Challenges are frequently unique and solutions
may scrve as precaedent for future decistons. This position may require specific, detailed
knowledge of a particular Agency. Process of Svstem that is unigue or uncommon in the
prevarling labor market. The education und vears of experience presented are
representative of the positions. The possession of key skills and acereditations or high
market demand s1ll sets (Emerging technologies or commercial applications) would allow
qualification for a particular category i licu of cducation and expentence.

Labor Family Description

Professional Technical 3 BABS 2 vears of experience
Professional Technical 6 BA'BS 3

Profossional Techmeal 70 BACBS T

Professional Technical 8 BABS 14
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Job Fitle: Program Control Accountant 1 Job Code: AOT0L]
Grade: 31 Familyv: 1.03
Date: 1:1/2002 FLLSA: Ixemipt

Position Summary/Responsibilities

Participates 1 the control of costs and schedules on contracts requirng vahidated cost
schedule control system. Pertorms analyses and prepares reports in order to ensure that
contracts arc within negotiated and agreed-upon parameters and government cost control
euldelines. Participates in the preparation ot budgets and schedules for all contract work
and performs andror assists 1 financial analyses such as fundimg profiles, sales outlook,
and vartance analysis. Ensures adequate fundmg avalability by maintaining accurate
records of expendutures, directing preparation of expenditures projections, and submitting
timely requests for additional funding to the government. Incorporates contractual
changes into control systemis by staying aware of outstanding work agamst each contract
in order to maintatn realistic contract cost and schedule baselines.

Knowledge

Limited use and/or application of basic principles, theories, and concepts. Limited
knowledee ot industry practices and standards.

Problem Solving

Selves routine problems of limited scope and complexaty following established policics

and procedures.

Discretion/ Latitude
Work 1s closcly supervised. Tollows specific. detailed instructions.

Imipact
Centributions are usually Innited to task-related activities. Errors do not typically have a
magor effect on the organization,

I.iaison

Contacts arc primarty with immediate supervisor, and other personnel i the seetion or
STOUD.

CQualifications

Education: Bachelor's degree or equivatent experience

Minimum Experience: O vears with Bachelor's

L)
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Job Title: Program Control Accountant 3 Job Code: AQT0LA
Grade: 37 Family: 1.03
Date: 1:1/2002 FI.SA: Exempt

Position Summary/Responsibilities

Participates m the control of costs and schedules on contracts requiring validated cost
schedule control svstem. Performs analvses and prepares reports m order to cnsurce that
contracts arc within negotiated and agreed-upon paramcters and government cost control
suidelines. Participates in the preparation of budgets and schedules for all contract work
and performs and/or assists In financial analvses such as funding prohles. sales outlook,
and varnance analysis, Ensures adequate funding avatlability by maintaining accurate
records of expenditures. dirceting preparation of expenditures projections, and submitting
timely requests for addivional fundmg to the government. Incorporates contractual
changes into control svstems by staylng aware of outstanding work agamst each contract
in order to maintain realistic contract cost and schedule basehnes.

Knowledge
Complete understanding and application of principles. concepts and practices. Full
knowledge of mdustry practices,

Problem Solving
Develops solutions to a variety of complex problems. May refer 1o estabhished precedents
and pobcies.

Discretion/ Latitude

Work 1s performed under general divection. Participates in determining objectives of
assicnment. Plans seliedules and arranges own activities in accomplishing objectives.
Work reviewed upon completion for adequacy m mecting objectives,

Impact

Exerts some influence on the overall objectives and Tong-range goals of the organization.
Frroneous decisions or fwlure to achicve objectives would normally have a serious effect
upon the administration of the organization.

i.iaison

Represents organization as a prime contact on contracts or projects. hiteracts with senior
mternal and extermal personnel on significant matters often requiring coordination
between organizations.

Quulifications
Fducation: Bachclor's degree, Master's degree or equivalent expenence

Minimum Experience: 6 vears with Bachelor's
4 veuars with Master's
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Jobh Title: Database Admuimstrator 2 Job Code: A40212
Grade: 72 Famibv: 9 30
Date: [/1:200)2 FLSA: Exempt

Position Summary/Responsibilities

Lsing SQL or fourth generation languages, coordinates (he use of data available through
a computerized system. Doces performance tuning of SOL., indexes and databases in
general. Performs quality contrel audits (o ensure accuracy. completeness. and proper
usage of data in tables and various support tools, such as database dictionarics. Review
database design and integration of svstems. including clientsservers, mainframes. ete..
and makes recommendations regarding enhancements andror impros ements. May
establish and maintain security and integrity controls. May develop store procedures
and’or tnggers. Formulates polictes. procedures, and stundards relating to database
management, and monttors transaction activity and utilization. Preparcs andior revicws
acnvity, progress. and performance reports.

Knowledge
Frequent use and apphicaton of techmeal standards. principles. theorics, concepts. and
techmiques,

Problem Solving
Provides solutions to a vanety of technical problems of moderate scope and complexity.,

Discretion / Latitude
Works under yencral supervision. Follows established procedures, Work is review ed for
soundness of technical judgment and overall adequacy.

Impact

Contributes to the compiction of nulestones associated with specific projects. Failure o
achieve results or erroncous decisions or recommendation may cause delays in program
schedules and may result in the altocation of additional resources.

I.iaison

Primarily internal company contacts. Infrequeent inter-organizational and outside
CUSIOMEr Contacts on routine mutters.

Qualifications

Education: Bachelor's degree, Master's degree or cuivalent experience

Minimum Experience: 2 vears with Bachelor's O vears with Master's
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Job Title: §°W Technical Writer 3 Job Code: A417L3
Grade: 37 Family: 16.006
Date: 1/1:2002 FLSA: Excmpt

Position Summary/Responsibilitics

Writes, edits. and rewrites manusceripl copy for reference manuals, operations manuals,
user manuals, and programming manuals. Coordinates with programmers and softwarc
engmeering to acquire or verify knowledge of subject. Oversees preparation of
lustrative material, selecting drawings. sketches, diagrams., and charts. May assist in
preparation and lavout of work for publication.

Knowledge
Complete understanding and application of principles. concepts and practices. Fuil
knowledge ol industry practices.

Problem Solving
Develops solutions to a variety of complex problemis, May refer 1o established precedents
and policies,

Discretion / Latitude

Work 1s performed under general direction. Participates in deternuning objectives of
assigmnent. Plans schedules and arranges own activities in accomplishing objectives.
Work reviewed upon completion tor adequacy in mecting objectives.

Impact

Exerts some miluence on the overall objectives and long-range goals ol the organization.
Lrroncous decisions or failure to achieve objectives would normally have a serious ¢ffect
upon the adimunsirauion of the organization.

Liaison

Represents organizalion as a prime contact on contracts or projects. Interacts with senior
mecrnal and external personnel on significant matters often requiring coordination
between organizations,

Qualifications
Education: Bachelor's degree, Master's degree or equivalent experience

Minimum Experience: 6 years with Bachelor's 4 years with Master's

0
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Job Title: Administrative Assistant 3 Job Code: (38418
Grade: 16 Family: 15.02
Date: 7/1/°20012 FLSA: Nonexcnipt

Position Summary/Responsibilities

Pertorms moderately complex administrative duties. usually for one or more managers
andéor staft in a department. Coordmates or performs administrative projeets and special
assignments. including rescarch compilation of statistical information. May recommend
new office procedures or techniques to improve system's effectiveness. May track
department expenscs vs. budget. research problems or variances and reports status to
manager. Lses varlous PC software packages such as spreadsheets, word processing,
graphics, etc. to produce high quality reports. presentations. or other documents. Contucts
company personncel at all orgamational levels to gather information for reports, Answers
telephones. sereens calls and forwards messages. Opens. sorts routes and responds 1o
incoming mail. Answers questions relating to office operations and established policics
and procedures. Participates i planmng functions: initiates required adninistrative
reports: sets up and administers [hng systeny; arranges meeting and appointment
schedules. Interacts with other administrative support personnel to coordinate
organtzation activitics.

Knowledge

Considerable knowledge of the job. Complete acquaintance with and understanding of
the general and detailed aspects of the job. and their practical applications o problems
and siuations ordimarily encountered.,

Supervision Received

Limited supervision. No structions are needed on routine work, and ¢eneral mstructions
given on new lines of work or special assignments.

Consequence of Errors

Errors may be difficult to deteet and would normalty result in loss of customer business,
material, or cquipment.

Contacts

Contacts are frequent with idividuals representine other departments. andor
representing outside orgamzations. Contacts involve obtaining or providing information
or data on matters of moderate importance to the function of the department or which
miay be of sensitive nature.

Qualifications
Education: [hzh School Diploma

Minimum Experience: 4 Years of related experience
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Job Title: Administrative Assistant 4 Job Code: C3841.%
Grade: 18 Famifv: 15.02
Date: 7712002 FLSA: Nonexempt

Position Summary/Responsibilities

Performs complex admmistrative dutics for the principal of a major organization such as
a dnvision viee president or a senior manager. which by nature of the position involves
tngh-level contacts and exposure to sensitive information neeessitating considerable use
of tact. diplomacy, discretion. and judgment. Communicates with exceutive.
admumstrative, and hine management personnel to gather or convey relevant information.
Mav serve as back up to vartous depuriments or managers as needed. Initiates. rescarches
and obtains mfomuation for complex reports and special assignments. May act as
coordimator of departmental projects. following up on pending details, coordinating
activitics and ensuring deadlines are met. Recommends new office procedures or
techmques to improve system's effectiveness. Work is generally confidential in nature.

L ses various PC software packages such as spreadshects, word processing, uraphics. etc.
to produce high quality reports. presentations. or other documents. Contacts company
personnel at all organizational lIevels to gather information for reports. Answers
telephones. screens calls and forwards messages. Answers mail, phone calls. and
mquirics, routing correspondence to the appropriate person if necessary. Answers
questions relating to office operations and established policies and procedures.
Partictpates 0 planning functions.

Knowledge

Extensive knowledge in specialized functions. A wide and comprehensive acquaintance
with, and understanding of. both general and specitic aspocts of the job and their practical
application to complex problems and situations ordinarilv encountered.

Supervision Received
Miumal supervision. Work may be done without established procedures.

Consequence of Errors

Lrrors are very difficult to detect and would normally require significant expenditures to
resolve,

Contacts

Contacts are frequent with individuals representing outside organizations., and or
individuals of significant importance within the company, Contacts mvolve planning and
preparation of the communications, require skill. taet, persuasion andsor nevotiation 1o
accomplish the objectives of the communication.

Qualifications
Edueation: High School Piploma

Minimum Experience: 6 Years of related experience
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Job Title: Receptionist | Job Code: COUILE
Grade: 1) Family: 13.03
Date: 112002 FL.SA: Nonexempt

Position Summary/Responsibilities

Recerves and greets customers and other visitors. Directs same to the appropriate place or
employee and answers gencral questions. Issucs control badges as required: records
visitors' arrivat and departures. May check emplovee identification. May perform
mcidental clerteal dutics. May have responsibility for some voice mail and faxmyg and
may utilize a personal computer to perform certain duties,

Knowledge
Lattle or no knowledge of the job. Moderate understanding of general job aspects and
somc understanding of the detailed aspects of the job.

Supervision Received
Close supervision mvolving detailed instructions and constant checking on work

performance.

Consequence of Errors
Errors can be casily and quickly detected within the Jmmedutt. work unit and would
result only in minor disruption or expense to cortect. ™ °

Contacts

Contacts are primartly within immediate work unit. Contacts invelve obtaming or
providing information requiring litle explanation or interpretation.
Qualifications

Education: High School Diplomu

Minimum Experience: O Years cxperience

&
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Job Title: Computer Operations Analvst | Job Code: EU1311
Grade: 70 Familv: ¢.30
Date: 1172002 FESA: Bxempt

Position Summary/Responsibilities

Analyzes, documents and reports computer processing abends and problems. determines
cause, assesses alternative solutions. impleiments corrective action and montlors (o avoid
recurrence. Develops, coordinates and maintains department operating procedures and
svslems o ensure effective probleni-solving operatons. Mamntans control of sofiware
and hardw are change implementations and coordinated changes with applicable
personnel to ensure proper utilizavon of CPU resources. channel O completion,
peripheral devices. DASD and network environments. Provides network, computer and
caupment problem resolution support to tmprove customer satisfaction in reliability,
availubility, and cost of service.

Knowledge
Limited use and‘or application of technical principles. theories. and concepts.

Problem Solving
Bevelops solutions to routine technical problems of lintited scope.

Discretion / Latitude
Wark is closelv supervised. Follows specific, detatted mstructions.

Impact
Contributes to the completion of routine technical tasks. Fatlure to achieve results can
nomally be overcome without serious affect on schedules and prourams

[iaison

Contacts are primantly with numediate supervisor, project Ieaders and other professionals
i the scetion or group.

Qualifications

Ilducation: Bachelor's degree or equivalent experience

Minimum Experience: O years with Bachelor's

il



FARTTOG- D000
Attachment 3

Job Title: Computer Operations Analvst 2 Job Code: LOTAL2
Grade: 72 Family: 9.30
Date: 1 172002 FLSA: Excmpt

Position Summary/Responsibilities

Analyres. documents and reports computer processing problems. determines cause.
asscsses alternative solutions. implements corrective action and monitors to avoid
recirrence. Develops, coordimates and maintains department operating procedures and
systems to ensure effective problem-solving operations. Maintains control of software
and hardware change nmmplementations and coordmated changes with appheable
personnel to ensure proper vlilization of CPL resources, channcl 1'0 completion,
peripheral devices, DASD and network environments, Provides network. computer and
cquipment problent resolution support (0 improve customer sansfaction in reliability,
avanlability, and cost of service.

Knowledge
Frequent use and applhication of technical standards. principles, theortes, concepts, and
techmques.

Problem Solving
Provides solutions to a variety of technical probleims of moderate scope and complexaty,

Discretion / Latitude
Works under general supervision. Follows established procedures. Work is reviewed for
soundness ot technical judgment and overat] adequacy,

Impact

Contributes to the completion of milestones associated with specific projects. Failurc to
achieve resuits or erroncous decisions or recommendation may cause delays in program
schedules and may result in the allocation of additional resources.

l.iaison
Primartly internal compuany contacts. Infrequent mter-orgamzational and outside
Ccustomer contacts on routine mattcers.

Qualifications

Fducation: Bachelot's dearee. Master's degree or equivalent experience

Minimum Experience: 2 vears with Bachelor's (F vears with Master's
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Job Title: Computer Operations Analvst 3 Job Code: FO13[.3
Grade: 74 Family: 9.30
Date: [1°2002 FLSA: Excopt

Position Summary/Responsibilities

Analyzes, documents and reports computer processing abends and problems. detemmimes
cause. assesses altemative solutions, implements corrective action and momitors to avoid
recwrrence. Develops, coordinates and maintains department operating procedures and
systems to ensure eftective problem-solving operations. Maintains control of software
and hardware change implementations and coordinated changes with applicable
personnel to ensure proper utilization ot CPU resources, channel FO completon.
peripheral devices, DASD and network environmients. Provides network. computer and
eqiupment prabtent resolution support to improve customer satisfaction in rehiability,
avarlability, and cost of service.

Knowledge
Compicte understanding and wide applhication of techmical principle, theores. and
concepts m the ficld General knowledge of other related disciplines.

Problem Solving .
Provides techoical solutions to a wide range of difticult problems. Solutions are
imaginative, thorough, and practicable. and consistent with organization objectives.

Discretion / I.atitude
Works under only general divection. Independentty deternmines and devetops appreach to
sofutions, Work 15 reviewed upon completion tor adequacy in meeting objectives.

Impact

Contributes to the completion of specific programs and projects. Farlure to obtain results
or erroncous decisions or reccommendations would typically result in serions program
delavs and considerable expenditure of resourcees.

I.iaison

Frequent inter-oruanizational and outside customer contacts, Represents the organization
i provading solutions to difficult technical 1ssues associated with specific projects.
Qualifications

Education: Bachelor's degree, Master's degree, Doctoral degree or equivalent experience

Minimum Experience: 3 vears with Bachelor's 3 vears with Master's O vears with P,
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Job Title: Computer Operations Analyst 4 Job Code: 01514
Grade: 76 Family: 930
Date: 1120002 FLSA: Exempt

Position Summary/Responsibilities

Analyres. documents and reports computer processing abends and problems, determines
causc. assesses alternative solutions. implements corrective action and monitors to avold
recurrence. Develops. coordinates and nuamitams department operating procedures and
systems to ensure eltective problem-solving operations. Maintains control ol softwarc
and hardware change timplementations and coordinated changes with applicable
personnel (o ensure proper uttilization of CPU resources, channel 'O completion,
peripheral devices, DASD and network environments. Provides network, computer and
equipment problem resolution support to improve customer sausfaction in rehability,
avatlability, and cost of service.

Knowledge
Applies extensive technical expertise. and has full knowledge of other related disciplines.

Problem Solving
Develops technical solutions to complex problems which require the regutar use of
mgenuily and creativity,

Discretion / Latitude

Work 1s performed without appreciable direction, Exercises considerable fatitude n
determiining techmcal objectives of asstgnment. Completed work 13 review ed from a
relatively Jong-term perspective. for desired resulrs,

Imipact

Guides the successtul completion of major programs and may function in a project
leadership role. Erroneous decisions or recommendations would tvpeally result w falure
to acliey e mgjor organtzanonal objectives.

Liaison

Represents the organization as the prime technical contact on contracts and projects.
Interacts with senior external persomel on stgnificant technical matters often requining
coordination hetween organizations,

Qualifications

Fducation: Bachelor's degree. Master's deerce. Doctoral degree or cquivalent expertence

Minimum Experience: 9 vears with Bachelor's 7 vears with Master's 4 vears with PhID.
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Job Title: Computer Operator 3 Job Code: K3091.S
Grade: 20 Family: 9.30
Date: 171:2002 F1.5A: Noncxempt

Position Summary/Responsibilities

Momitors and operates electronte digital computers to process husiness, screntific,
engmeermg, or other data according 1o operating structions; sets control switches:
ensure that correet peripheral equipment 1s utihized and move switches to clear svstem
and operale the equipment: seicets and loads nput and output umts with materials such as
tapes and printout forms. Observes egmpment and control pancls for operator messages
or ervor indicators, Scts up and runs drignosuc test and reacts appropriately to the
messages and reports errors or machine mallunctions as required. May perform clerical
work maidental to machine operations such as Jabeling tape containers, matntaining
production records. replenishing specified stock ttems, and distributing output materials.
Operates peripheral equipment 1o perform such operations as tape-to-printer. May work
with mulbiple systems.

Knowledge

Considerable knowledge of the job. Complete acquaintance with and understanding of
the general and detaled aspects of the job. and their practical applications to problams
and situations ordinarily encountered.

Supervision Received
Limited supervision, No instructions needed on routine work, and vencral instructions
aiven on new lines of work or special assignments.

Consequence of Frrors
Errors may be difficult to detect and would normally result in toss of customer business,
matenial, or cquipment,

Contacts

Contacts are frequent with individuals representing other departments. and. or
representing outside orcamzatons. Contacts imvolve obltaming or providing informalion
or data on matters of moderate importance to the function of the department or which
may be of sensitive nature,

Qualifications

Fduecation: AA Degree in refated discipline

Minimum Experience: 3 Ycars of related experience
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Job Title: Svstems Admiuimstrator Support 4 Job Code: NO64HL.X
Grade: 18 Familv: 930
Date: 7:1:2001 FLSA: Nonexempt

Position Summary/Responsibilities

Provides complex techmical support m the mstallution of hardwarc and software on multi-
user computer svstem, including local arca networks. Assists with the set up user
accounts and maintains documentation. Supports company's clectronic otfice systems
activities which may include personal computer. client servers. electromie matit, on-hne
and mtemet resources. local area networks and wide arca networks. and standard
software products. Interacts with users. May assist in training of internal users. Requires
extensive working knowledge and expernience with a wide variety of settware, hardware
and PC operating svstems.

Knowledge

Requires extensive knowledge m specialized functons. A wide and comprehensive
acquamtance with, and understanding of. both gencral and specific aspects and the
technical phases of the job and their practical application to complex problems and
stluations ordinanly encountered.

Supervision
Minimal supervision. Work mayv be done without estabhished procedures.

Qualifications
Education: High School Diploma

Minimum Experience: 53— Years
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Job Title: Manager. Program Control 2 Job Code: S0061.2
Band: 3 Family: 1.03
Date: 17120602 FLLSA: Excmpt

Position Summaryv/Responsibilities

Participates 1 the control of costs and schedules on contracts requiring vahdated cost
schedule control svstem. Performs analvses and prepares reports in order to ensurc that
contracts arc within negotiated and agreed-upon parameters and government cost control
guidelines. Participates in the preparation of budgets and schedules Tor all contract work
and pertorms and/or assists 1 financral analyses such as funding profiles, sales outlook.
and vanance analysis. Ensures adequate fundimg avarlabithty by mamtaming accurate
records of expenditures, directing preparation of expenditures projections, and submitting
timely requests for additional funding to the governnmient. Incorporates contractual
chanees into control svslems by staving aware of outstanding work against cach contract
in order 10 mamtam realistic contract cost and schedule bascelines.

Freedom to Act

Guidance Given/Assignments Received

Assignments are received 1n {ask and objective oriented terms. Provides
direction to subordinates based on general poheies and management
gwdance. Work is reviewed upon completion for adequacy m meeting
objectives.

Policy Involvement

Interprets and cxecutes policies and procedures that typically affect
subordinate organizational units, Recommends modifications to operating
policies.

Supervisory Relationships

Accomplishes results through lower level subordinate supervisors or through experienced
exempt employees who exercise significant fatitude and independence in therr
asstenments. Often heads a centralized tunctional activity.

Operations Involvement/Direct Work Involvement

[unctions as an advisor to a unit regarding tasks, projects. and operations. Becomes
actively invelved in daily operations only when required o mect schedules or to resolve
complex problems.

Impact

Fnsures that projects are completed on schedule and within budget. Erroncous decrsions
or recommendations ar failure to complete asstenments would normally resull in sertous
delavs to assizocd projects resulting m constderable expenditure of additional time.
hunmin resources, and funds.

Liaison
Frequent contacts with mternal personncel and outside customer represcntatives at v anous



FASTT-U5-D-O004
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management levels concerning operations or scheduling of speeitic phases of projects or

contracts. Conducts bricfings and participates m technical meetings for ntemal and
external representalives concerning specific operations.

"



I ARTFO-05- D000
Attaclunent =

Job Title: Manager. Computer Operations 1 Job Code: S1961.1
Band: 2 Family: 9.0
Date: 1172002 FLSA: Exempt

Position Summary/Responsibilities

The Manager of Computer Operations will be responsible for providing direet
supervision to help desk and computer operations technicians, Will resolve complex
desktop configuration tssucs, will address customer satisfaction issues and ensure that
any problems that cruployees enceunter with internal technology and systems are
resolved.,

Freedom to Act

Guidance Given/Assignments Received

Assignments are received in task oriented terms. Provides direction to
subordinates using established policies and procedures. Work 1s reviewed
for soundness of Judgment and overall quality and efficiencey.

Policy Involvement
Administers and excecutes policies and procedures that typically affect
mdividual subordinate emplovees.

Supervisory Relationships

Accomplishes tasks mainly through direct supervision of nonexempt and entry level
cxempt employees, Meets the minimum reguirements of executive exemption under the
Fair | .abor Standards Act.

Operations Involvement/Direct Work Involvement
Monitors daily operations of’ a unit and actively assists, or provides direction 1o,

subordinates as required. May perforn. espectatly 1 staftor professional groups.
ongoing operational tasks of organtzational units.

Impact

Ensures that projects are completed on schedule following cstablished procedures and
schedules. Frroncous decisions or recommendations or failure to achieve results might
cause delavs w program schedules and result in the allocation ofmore resources.

liaison

Majority of Haison is on internal basis with subordinales and supervisors at equivalent
level or one level higher. Liaison normally invoelves specific phase of a project or
operation. Fxternal contacts are infrequent and involve routine mateers,
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Job Title: Manager, Computer Operations 2 Job Code: 51901.2
Band: 3 Famib: 9.30
Date: 171:2002 FLSA: Exempt

Position Summary/Responsibilities

The Manager of Computer Operations will be responsible for providing direct
supervision to help desk and computer operations technicians. Will resolve complex
desktop configuration issues. will address customer satisfaction issues and ensure that
any problems that emplovees encounter with internal technolegy and systenis are
resolved.

Freedom to Act

Guidance Given/Assignments Received

Assignments are received in task and objective oriented terms. Provides
direction to subordinates basced on general poheics and management
vuidance. Work is reviewed upon completion for adequacy in meeling
objectives.

Policy Involvement

hiterprets and executes policies and procedures that typically affect
subordinate organizational units. Recommends modifications to operating
policies.

Supervisory Relationships

Accomplishes results through lower level subordinate supervisors or through experienced
exempt emplovees who exercise significant latitude wnd independence m their
assignments. Often heads a centralized functional activity.

Operations Involvement/Direct Work Involvement

Functions as an advisor to a unit regarding tasks. projects, and operations. Beconies
actively involved in daily operations only when required to weet schedules or to resolve
complex problems.

Impact

Ensures that projects are completed on schedule and within budget. Erroneous decisions
or recommendations or failure to complete assignments would normally result n sertous
delays to assizned projects resulting in considerable expenditure of additonal time,
human resources. and funds.

Liaison

Frequent contacts with intermal personnel and outside customer representatives at various
management Jevels concerning operations or scheduling of specific phases of projects or
contracts. Conducts brictings and participates in techimeal meetings for internal and

external representatives concerning specitic operations



FAST U054
Attaehment #

Job Title: Manager. Sottware Engincering External 3 Job Code: S2101.3
Band: 3 FFamily: 9.10
Date: 1712002 FLSA: Excmpt

Position Summaryv/Responsibilities

Manage soflware cngineering resources for systems analvsis, system design, svstem
integration. programming. testing. documentation development. delivery.
implementation, and support dedicated to external business growth. Responsible for
developing and exceuting strategies w partnership with Business Capture managers.
Manage the performance of all activities in accordance with the Software Process Guide
(SPCh methodology. Manage the relationship between software engineers and external
business development organization. Establish goals, develop metrics, and collect trend
data for clicnt and capture manager satisfaction. proposal win rate, cycle ume for
proposal dehivery, accuracy of estimates. project exceution within agreed-to-schedule and
budect. Review results. perform root-cause analysts. and direct corrective aclions, as
appropriate.

Freedom to Act

Guidance Given/Assignments Received

Assignments are received in ohjective oriented terms. Provides guidance
1o subordinates based on organivational gouls and company policy. Work
is revicwed in terms of meling the organization's objectives and schedules

o

Policy Involvement

Establishes operating policies and procedures that affect subordinate
organizational units. Interprets. executes, and recommends modifications
to organizational policies.

Supervisory Relationships

Accomplishes results through subordinate supervisors, or exempt specialist ecmployees.
Subjeet 1o approval, modifies the organizational structure of centralized functions and
units, Often responsible for managing a staff function of the company.

Operations Invelvement/Direct Work Involvement

Responsible for all projects assigned to the organizational mit. Acts as an advisor to
subordinate supervisors or stall members to mect schedules or resolve technical or
operational problems. Dircetly participates in establishing and admimistering many
centralized functional projeets. Develops and administers budgets. schedules, and
performance standards.

Impact

Exerts influence in the development of overall objectives and long-range goals of the
organization. rroncous decisions or recommendations would normally result in eritical
delays and modifications to projects or operations: cause substantial expenditure of
additional time. human resources. and funds; and jeopardize tuture business actvity.
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Liaison

Frequent contact with equivalent level managers and customer representatives conceming
projects. operational decisions, scheduliny requirements. or conlractual clanfications.
Conducts briefings and teehnical meeungs tor internaf and external representatives,



FARTTO-05. D004
Attachment 3

Job Title: Manager, Database Administration | Job Code: S2171 1
Band: 2 Family: 930
Date: 1.1.2002 FELSA: Exempt

Position Summary/Responsibilitics

Manages the Database Administration environment to provide high availability and
continuous operation. Creates, maintains and mentors darabascs in production and test
environments. Provides effective solutions to Key database aspects including space
atlocation, data Integrity. usage and secunity. Develops and maintains standards,
procedures and methodologies for effeetive operation, access, control back-up recovery
of alt database systems. Designs, implements and modifies physical database production
and qualtty. Controls changes to datahasc systems and authorizes modifications of
appropriate tables,

Freedom to Act

Guidance Given/Assignments Received

Assignments are received in task ortented (erms. Provides direction 1o
subordinates using cstablished policies and procedures. Work Is reviewed
for soundness of judgment and overall qualtty and cfficiency.

Policy Involvement
Administers and exeentes policies and procedurcs that typically affect
mdividual subordinate emplovees.

Supervisory Relationships

Accomplishes tasks mainly throush dircet supervision ol monexempt and entry leyel
exempt emplovees, Meets the munimum requircients of executive excmplion under the
Fair Labor Standards Act.

Operations Involvement/Direct Work Involvement

Monitors daily operations of a unit and actively assists. or provides direction to.
subordinates as required. May perform, especially i stalt or professional aroups.
ongomg operational tasks ot organizational units.

Impact

Ensures that projects are completed on schedule followmg established procedures and
schedules. Lrroneous decisions or recommendations or failure to achieve resuits night
cause delays m program schedules and result in the allocation of more resources,

Linison

Majority ol liaison is on intemal basis with subordinates and SUpervIsors at equiy alent
level or one Tevel higher. Liaison nomually involves specific phase ol a project or
operation. External contacts are mirequent and involve routine matters.

Rl
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Job Title: Manager. Software Technical Writing | Job Code: S371L1
Band: 2 Family: 16.00
Date: 7712001 FLSA: Exempt

Position Summary/Responsibilitics

Responsible for dirceting the activitics of the soliware technjcal writing staft. Supervises
the writng. editmg. and rewriting of manuscript copy for reference manuals, operations
manuals, user manuals, and programming manuals. Reviews manuals and data 10 ensure
cditorial and format consistency. Works with programmers and software enuineering 1o
acqlure or verily knowledge ot subject, Oversecs preparation of tllustrative material.
sclecting drawings. sketches. diagrams. and charts. Muy assist i preparation and layout
of work for publication. Serves as a senior editor and writer of the group.

Freedom to Act

Guidance Given/Assignments Received

Assignments are received in task oriented terms. Provides direction 1o
subordinates using established policics and procedures. Work s reviewed
for soundness of judgment and overall quality and cfticiency.

Policy Involvement
Admimisters and executes policies and procedures that tvpically affect
dividual subordinate emplovees.

Supervisory Relationships

Accomplishes tasks mainly through dircet supenvision of nonexempt and entry level
exempt eniplovees, Mcets the minimum requirements ol executive excmption under the
[-air Labor Standards Act.

Operations Involvement/Direct Work Involvement

Monitors daily operatious of @ unit and activelv assists, or provides direction to.
subordinates as required. May perform. cspecially i staff or professional uroups.
ongomy operational tasks of organizational units.

Impact

Lnsures that projects are completed on schedule following established procedures and
schedules. Erroneous decisions or recommendations or failure to achieve resulis might
cause delays in program schedules and result in the allocation of more resolrees.

Liaison

Majority of liaison is on internal basis with subordinates and SUPCTVISOrS at equiy alent
level orone level higher. Liatson normally involies speetfic phase of a project or
operation. External contacts are infrequent and involve routine matters.



FARZZ0-03-D-0004
Atftachment 2

Job Title: Program Manager 3 Job Code: S4641L3
Band: 3 Familv: 1799
Date: 7712001 FLSA: Excmpt

Position Summaryv/Responsibilities

Responsible tor the cost, schedule and technical perforniance of company
programs:projects or subsystems of major programs/projects. Directs alt phascs of
programs:projects from inception through completion. Participates in the negotiation of
contract und contract changes. Coordinates the preparation of proposals. business plans,
proposal work statements and specifications. operating budgets and financial
terms:conditions of contract. Acts as primary customer contact for program activilics.
feading program review sessions with customers 1o discuss cost. schedule, and technical
pertormance. Establishes design concepts. criteria and engmeering efforts for product
rescarch, development. integration and test. Develops new business or expands the
product line with the customer. Establishes milestones and nonitors adherence 1o master
plans and schedules, identifics program problems and obtains solutions, such as
allocation of resources or changing contractual specifications. Directs the work of
employees assigned to the program/projcet from technical. manu facturing and
administrative arcas.

Program Complexity

Developing engincering program for critical major component or production or logistics
program for farge custom subsystem or total system. Requires developing and
coordmation new program plans and dehvery methods with Htile precedence for
coordination across distinctive products. May serve multiple customers or manage
severul subeontractors. Program is typically contained at one primary domestic
geographic location with one or more remote domestic or non-dontestic sites. Multiple
business functions are represented by the employces direetly assigned to the program.

Technical Requirements

New technologies requiring coordination of applications across Program requircments.
Develops solutions to complex problems that require the regular use of ingenuity and
creativity,

Financial Impact

Significant future growth represented in several diserote developimyg products or
components that include derivative technologics (exelude follow-on business). Long-
range forceast is projected to continue for seven or more VeUrs.



FASTZ0-05-1D-0001
Attachment 2

Job Title: Program Manager 4 Job Code: S464L4
Band: 4 Family: 1799
Date: 7:1.2001 FLSA: Exempt

Position Summary/Responsibilities

Responsible for the cost. schedule and technical performance of company
programs:/projects or subsystems of major programs/projecis. Directs all phases of
programs/projects from inception through completion. Participates in the neuotiation of
contract and contract changes. Coordinates the preparation of proposals, busincss plans.
proposal work statements and specifications, operating budgets and financial
lerms/conditions of contract. Acts as primary customer contact for program activitics.
leading program review sessions with customers 1o discuss cost, schedule, and technical
performance. Establishes design concepts, criteria and engineering cfforts for product
rescarch, development. mtegration and test. Develops new business or expands the
product Iine with the customer. Establishes milestones and monitors adherence 1o master
plans and schedules, identifies program problems and obiains solutions, such as
allocation of resources or changing contractual specifications. Directs the work of
cmployees assigned to the progranvproject from technical. manufacturing and
admmistrative areas.

Program Complexity

Advanced developing engineering program of large subsvstems or small total SVSIems or
production or logistics program for major total system. Requires developing and
managing unprecedented prograni plans or delivery methods across distinctive products
Serves imultiple customers and’or manages several subcontractors. Program 1s tyvpically
contarned at one primary domestic geographic location that requires coordination of
technology and/or production across multiple domestic and‘or worldwide locations. Aljl
normal business functions represented by assigned emplovees.

Techniecal Requirements

Now advanced techinologies and applications arc required that apply advance principles.

theories. and concepts across program requirements. Contributes to the developmoents of
new principles and concepts 1o solve complex highly innovative and meenious problems,

Financial Impact

Significant, aggressive fiture growth represented m numerous distinet developing
products, components, systems or subsystems that include derivatjve technologics
(exclude follow-on business). Long-range forecast is of untimited duration and represents
a key factor in the company's stratevic business objectives. May include firm fixed price
and cost plus contracts.

(]
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Job Title: Network Engineer NG Intemnal Systems 2 Job Code: TO291.)
Grade: 72 Family: 9210
Date: 1°1°2002 FLSA: Exempt

Position Summary/Responsibilities

Provides technical analysis in data network planning. engincering, and design. Provides
analysis for implementation techniques and tools for the most effictent solution to
uetwork problems. Maintains technical expertise i all arcas of network and computer
hardware and software interconnection and interfacing, such as routers. multiplexes.
hubs._ bridges, satewavs, cte. Coordinates third-party maintenance for network equipment
and troubleshoots problems with department users and department network
administrators. May develop uniform operation procedurces.

Knowledge
Frequent use and application of technical standards, principles, theories. concepts, and
techniques.

Problem Solving

Provides solutions to a varicty of technical problems of modcrate scope and complexity.
Discretion / Latitude

Works under general supervision. Follows established proccdures. Work 1s reviewed for

soundness of technical judement and overall adequacy,

Impact

Contributes to the completion of milestones associated with specifie projeets. Failure to
achicve results or erroneous decisions or recommendation may cause delays m program
schedules and may result in the allocation of additional FCSOUTCEs.

Liaison

Primarily mtermal company contacts, Infrequent inter-organizational and outside
customier contacts on routme matters.

Quualifications

Education: Bachelor's degree, Master's degree or cquivalent experience

Minimum Expericnce: 2 vears with Bachelor's O vears with Master's
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Job Title: Database Architecture Tech NG internal 3 Job Code: TO53(3
Grade: 74 Family: 9 20
Date: 171722002 FLSA: Exempt

Position Summaryv/Responsibilities

Designs, documents, and guides the use ol duta and database changes for coniplex,
enterprise-wide (internal to company) database mtegration. Analyzes necds and
requirements of existing and proposed systems. and develops technical, struciural. and
organizational specifications. May create standards and/or do modehng to monitor and
enhance capacity and performance.

Knowledge
Complete understanding and wide application of technical principle, theories, and
coneepts in the field. General knowledge of other related disciplines.

Problem Solving
Provides technical solutions to a wide range of difficult problems. Solutions are
imaginative, thorough, and practicable. and consistent with organization objectives,

Discretion / Latitude
Works under only general direction. Independently determines and develops approach 1o
solutions. Work 1s reviewed upon completion for adequacy in meeting objectives,

Impact

Contributes to the completion of specitic programs and projects. Failure to obtain results
or crroneous dectsions or recommendations would typreally result in serious program
detayvs and considerable expenditure of resources.

Liaison

Frequent inter-organizational and outside customer contacts, Represents the organtzation
i providing solutions to difficult technical issues associated swith specific projects,
Qualifications

Education: Bachelor's degree. Master's degree. Doctoral degree or equivalent cxpericice

Minimum Experience: 5 vears with Bachelor's 3 years wath Master's O vears with Ph.D.



FANTTO-03-D-0000)

Altachment =
Job Title: Database Architccture Tech NG Internal 4 Job Code: TOASLA
Grade: 76 IFamily: 9.20
Date: 17172002 FLSA: Excmpt

Position Summary/Responsibilitics

Designs. documents, and guides the usc of data and database changes for complex,
enterprise-wide (internal to companyy database miegration. Analyzes needs and
requivements of existing and proposed svstems. and develops technical. structural. and
orgamzational specifications. May create standards and/or do modeling to monitor and
cnhance capacity and performance.

Knowledge
Applics extensive technical expertise. and has full knowledge of other related disciplines.

Problem Solving
Develops technical solutions to complex problems which require the recular use of
ingenilly and creativity,

Discretion / Latitude

Wark 1s performed without appreciable direction. Exercises considerable latitude in
determming technical objectives of assionment. Completed work is reviewed from a
relattvely long-term perspective, for desired results,

Impact

Gurdes the successtul completion of major programs and may function in a project
leadership role, Ermroncous decisions or recommendations would tvpically result in failure
to achieve major organizational objectives.

Liaison

Represents the organization as the prime technical contact on contracts and projects.
[nteracts with senior external personnel on significant technical matters often requiri ng
coordination between organizations.

Qualifications
Education: Bachelor's degree. Master's degree. Doctoral degree or equivalent CXPCTIENCe

Minimum Experience: 9 vears with Bachelor's 7 vears with Master's 4 vears with Ph.D.



FARTTO-03-10-00101
Altachmment 2

Job Title: Applications Software Programmer Ex( 2 Job Code: TNO3 2
CGrade: 72 Family: 9.10
Daie: 1712002 FLSA: Exempt

Position Summary/Responsibilities

Designs, develops, documents. tests. and debugs large complex application software for
purchase or outside usc by using high level programming languages (C— . SQL
anywhere, Visual Baste, etc.). Ensures soltware standards are met,

Knowledge
Frequent use and application of technical standards. principles, theories. concepts. and
techniques,

Problem Solving
Provides solutions to a variety of technical problems of moderate scope and complexity.

Discretion / Latitude

Works under general supervision. Follows established procedures. Work 1s reviewed for
soundness of technical judgement and overall adequacy,

Impact

Contributes to the completion of milestones associated with specific projects. Failure to
achieve results or erroncous decisions or recommendation may cause delays in program
schedules and miy result in the allocation of additional resources,

Liaison
Primarily internal company contacts. Infrequent mter-organizational and outside
CUSIOTIET CONLACTS On rounine matters.

Qualifications
Education: Bachelor's degrec, Master's degree or equivalent experience

Minimum Experience: 2 vears with Bachelor's 0 vears with Master's




FARTHIAAS-D-0mH

Attachment 3
Job Title: Applications Software Programmer Ext 3 Job Code: T(65L3
Grade: 74 Family: 9.11)
Date: 1/1:200)2 FI.SA: Exempt

Position Summary/Responsibilitics

Designs. develops. documents, tests. and debugs large complex application software for
purchasc or outside use by using high level programning languages (C++, SQL
auywhere, Visual Basice, etc.). Fnsures software standards are met,

Knowledge
Complete understanding and wide application of technical principle. theorics. and
coneepts n the fictd. General knowledge of other related disciphmes,

Problem Solving
Provides technical solutions to a wide range of difficult problems. Solutions are
mmaginative, thorough. and practicable. and consistent with orgamzation objcctives.

Discretion / Latitude
Works under only general direction. Independently deternines and develops approach to
solutions, Work is reviewed upon completion for adequacy in mecting objectives,

impact

Contributes to the completion of specific programs and projects. Failure to obtain results
or erroncous decistons or recommendations would typically result in serious program
defays and considerable expenditure of resources.

Liaison
Frequent inter-organizational and outside custonter contacts. Represents the orgamization
n providing solutions to difiicult technical issucs associated witl spectfie projects.

Qualifications

Education: Bachclor's degree, Master's degree or cquivalent experience

Minimum Experience: 3 vears with Bachelor's 3 vears with Master's O vears with Ph.D,




FPARTIONA D00
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Job Title: Applications Seftware Programmer Ext 4 Job Code: TO631.4
Grade: 76 Familyv: 9.10
Date: 1/1:2002 FLSA: Exempt

Position Summary/Responsibilitics

Designs. develops. documents. tests, and debugs large complex application software for
purchase or outside use by using high level programming tanguages (C~—. SQIL.
anywhere. Visual Basic. ete. ). Tnsurcs software standards are met.

Knowledge
Applics extensive technical expertise. and has fuli knowledge of other related disciplines.

Problem Solving
Develops technical solutions to complex problems which require the reeular use of
ingenuity and creativity,

Diseretion / Latitude
Work 1s performed without appreciable direction. Fyercises constderable latitude n
determining technical objectives of assigmment. Completed work 1s reviewed rom a
relatively long-term perspective. for desired results.

Impact

Guides the successtul completion of major programs and may function in a project
leadership role. Frroncous decisions or recommendations would tvpicallv resalt in failure
to achieve major organizational ohjectives.

Liaison

Represents the organization as the prime technical contact on coniracts and projects.
nteracts with senior external personnel on signtficant technical matters often requiring
coordinatton between organizations.

Qualifications
Education: Bachelor's degree, Master's degrec or cquivalent experience

Minimum Experience: 9 vears with Bachelor's 7 vears with Master's 4 vears with Ph D
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Atachienl 3

Job Title: Applications Sottware Programmer Ex( 5 Job Code: TOOSI 3
Grade: 78 Familv: 9.10
Date: 1712002 FLSA: Lxempt

Position Summary/Responsibilities

Diesigns. develops. documents. tests, and debugs large complex application software tor
purchase or outside use by using high level programming langnages (C+1, SQL
anywhere. Visual Basic. cte.). Ensures software standards are met.

Knowledge
Applics advanced technical principles. theories. and concepts. Contributes to the
development of new prineiples and concepts.

Probjem Solving
Works on unusually complex technical problems and provides solutions which are highly
imnovative and ingenious,

Discretion / Latitude

Works under consultative direction toward predetermined long-range goals and
objectives, Assignments are often selitimitiated. Determines and pursues courses of action
necessary to obtain desived results. Work checked through consultation and agrecnient
with others rather than by formal roview of superior.

Impact

Develops advanced technological 1deas and vuides their development into a final product.
Erroncous decisions or recomniendations would typically result in failure to achieve
entical organizational objectives and affect the image of the organization's technological
capabtlity,

Liaison

Serves as organization spokesperson on advanced projeets and’or programs, Acts as
advisor to management and customers on advanced technical researeh studics and
appheations.

Qualifications
Education: Bachclor's degree. Master's devree or cquivalent cxperience

Minimum Expericnce: 14 vears with Bachelor's 12 vears with Master's 9 vears with
Ph.D.



[ ART G- 1-000d
Attachment 3

Job Title: Sottware Configuration Analvst 1 Job Code: TOOSL!
Grade: 70 Family: 9.20)
Date: 1-1.72002 FLSA: Exempt

Position Summary/Responsibilities

Develops and maintains software configuration management tools to support
configuration identification, control, reporting. and delivery of both intemally developed
and externallv purchased commercial-ofi-the-shel FCOTS) software products. Performs
configuration management and relcase engineeri ng tasks to ensure new sofiware product
operating parameters are documented. comply with standard hardware con flgurations.
and are logistically sustainable. Designs, develops. automates. and maintains productivity
tools using programnting, database or seripting languages 1o improve software modeling
and development. Designs and implements build procedures that arc used 10 support
software product development and use. May develop software configuration standards for
company-wide use. May train software developers in the use of configuration
management tools and the implementation of soflware quality standards.

Knowledee
Limted use andior application of technical principles. theories. and concepts,

Problem Solving
Develops solutions 1o routine technical problems of limited SCOPC.

Discretion / Latitude
Worl is closely supervised. Follows specific. detailed instructions.

Impact
Contributes to the completion of routine technical tasks. Failure to achicve resutlts can
normally be overcome without serious affect on schedules and Programs

Liaison

Contacts arc primarily with immediate supervisor, project leaders and other professionals
i the scction or vroup,

Qualifications

Education: Bachelor's degree or equivalent expurience

Minimum Experience: O vears with Bachelor's



FANTZ0-05D-0004
Attachment 2

Job Title: Sotfiware Configuration Analyst 2 Job Code: TO6R1.2
Grade: 72 Familv: 9.20
Date: 171:2002 FLSA: Exenipt

Position Summary/Responsibilities

Develops and maintains software contiguration management tools to support
configuration identiiication, control. reporting. and delivery of both internally developed
and extermally purchased commercial-o fi-the-shelf (COTS) software products. Performs
configuratton management and relcase engineering tasks 1o ensure neyw software product
operating paramieters are documented. comply with standard hardware configurations.
and are logistically sustainable. Designs. develops. antomates, and maintains productivity
tools using programming, database or seripting languages to improve softwarc modcling
and development. Designs and implements build procedures that are used to support
software product development and use. May develop software configuration standards for
company-wide use. May train software developers in the use of configuralion
management tools and the implementation of sofiware quality standards,

Knowledge
Frequent usc and application of technical standards. principles, theories. concepts. and
techniques.

Problem Solving
Provides solutions o a varicty of technical problems of moderate scope and complexity,

Discretion / Latitude

Works under general supervision. Follows established procedures, Work is reviewed for
soundness of technical judgement and overali adequacy.

Impact

Contributes to the completion of milestoncs associated with spectfic projects. Failure 1o
achieve results or erroneous decisions or recommendation may cause delays i program
schedules and may result in the allocation of additional FCSOLITCCs,

Liaison

Prumarily internal company contacts. Infrequent inter-organizational and outside
CUsStomcr contacts ot routie mattors.

Qualifications

Education: Bachelor's degree, Master's degree or cquivalent expericnece

Minimum Experience: 2 vears with Bachelor's 0 vears with Master's



bBANTI-0A D000
Attachmen 3

Job Title: Information System Technologist | Job Code: T3001.1
Grade: 70 Family: 9.99
Date: 1/1°2002 FLSA: Excempt

Position Summary/Responsibilities

Technologist engaged in imformation svstem design. development, and analvsis
encompassing one or more of the following areas of technical expertise: programming,
PC application analysis. software. development. svstem integration. and related
disciplines.

Knowledge
Limited use andsor application of technical principles, theories, and concepts.

Problem Solving
Develops solutions to routine technical problems of limited scope.

Discretion / Latitude
Work is closely supervised. Follows specific. detatled instructions.

Impact

Contributes to the completion of routine technical tasks. Failure to achicve results can
normally be overcome without serious affect on schedules and programs

Liaison

Contacts are primarily with immediate supervisor, project leaders and other professionals
m the section or group,

Qualifications

Education: Bachelor's degree or equivalent expericnce

Minimum Experience: 0 years with Bachelor's

'
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REMIS Award Fee Plan

REMIS Sustainment/Development

1.0 INTRODUCTION

This award fee plan sets forth the framework for the evaluation of the contractor's performance on all
aspects of the Performance Work Statement (PWS) for REMIS Sustamment and Development cfiorts.
issued under contract FAZ770-05-D-0004 through MSG/PK, and for presenting an asscssment ol that
performance to the Fee Determining Official (FDO). The specific eriteria and procedures used 1o assess
the contractor’s performance and to determine the amount of award fee earmned are described herein and
arc based on the annual Contractor Performance Assessment Report (((PAR) evaluation process. Al
FDO dectsions regarding the award fee, mctuding but not lintited to: the amount of the award fee, ifany;
the methodology used to calculate the award fee: the caleulation of the award fec: the contractor's
entitlement to the award fee: and the nature and success of the contractor’s performance. shall not he
subject to the "Disputes™ clause nor reviewed by any Board of Contract Appeals (BCA). court, or other
judicial entity,

The award fee pool will be an amount equal to one pereent (1%) of the negotiated price of cach task order
awarded and performed during the annual CPAR evaluation pertod. Each 1% will be apportioned to one
or more cvaluation periods according to the task order performance period.  (Example: the CPAR
evaluaton period runs from 1 October to 30 Septembuer. 1% of the task order 1s S10.000 and the period of
performance is 10 months beginning 1 Tulve The SHL00O is divided by 10 months for a4 value of S1.000
per month. Since only 3 of the 10 months occur in the CPAR evaluation period S3.000 would be placed
in the incentive pool and the balance held for the tollowing CPAR evaluation period.) No additional
award fee will be added to the pool bevond the initial 1% at task order award.

The contractor will receive points based on the CPAR evaluation rating received for cach of the 6 CPAR
evaluation arcas (Quality of Product or Service, Schedule. Cost Control. Management of Kev Personnel.
Business Relations, and Other).  ExceptionabBlue = 2 pomnts. Very GoodPurple = 1 point,
Satisfactory’Green = 0, Marginal Yellow - minus 1 point (-1) and Unsatisfactorv/Red - 1minus 2 pomts (-

2). There will be atotal of 12 possible points.

CPAR Evaluation Rating Svstem
ENCEPTIONAL (Blue): Performunce meets contractual requirements and cxcecds many requiremoents o
the Governments benefit. The contractual performance of the clement or sub-clement bemy assessed
was accomphbshed with fow minor problems for which corrective actions taken by the contractor were

highly effective,

VERY GOOD (Purpie): Performance meets contracti] requirements and exceeds some requircments 1o
the Government's benchit. The contractual performance of the clement or sub-clement being asscssed
wis accomplished with sonte minor problems for which correetive actions taken by the contractor were

clfective.

SATISFACTORY (Greem): Performance meets contractual requirements. The contractual perfomiance
ofthe element or sub-clement contains some minor problems for which corrective actions taken by the
contractor appear or woere satisfacrory.

]
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MARGINAL (Yellow): Performance does not meet some contractual requirements. The contractual
performance of the element or sub-clement being assessed reflects a serious problem for which the
contractor has not vet identified corrective actions or the contracior's proposed actions appear only
marginally cffective or were not fully implemented.

UNSATISFACTORY (Red): Performance does not meet most contractual requiremients and recos ery s
not ltkely in a timely manner. The contractual performance of the element or sub-elenent contains
scrious problems(s) for which the contractor's corrective actions appear or were ineffective.

The number of points camed by the contractor out of the possible 12 will he computed as a percentags.
For example, 1f the contraclor receives 4 RBlye ratngs and ! purple rating (the sixth rating being Green
which equals 0 points) they would score 9 points out of 12 or 75%. The contractor would receive 3% of
the available incentive pool.  If the contractor receives 7eT0 polnts or a negative total no fee will be

awarded.

The award fee camed will be provided to the contractor through task order modifications and is in
addition to the other provisions of the task order. The award fec camed and payable will be detcrmined
by the FDO based upon review of the contractor’s performance against the eriteria set forth in this plan.
The FDO may unmlaterally change this plan prior to the beginning of an evaluation penod. The contractor
will be notified of changes to the plan by the Contracting Officer. in writing, before the start of the
eflected cvaluation period. Changes to this plan that are applicable to a current evaluation period will be
incorporated by mutual consent of both partics.

Any funds remaining in the award fee pool after the award fee has been camed and paid will not be rolled
over to the next evaluation period. Anv residual funds become (he responsibility of the REMIS Program
Manager Tor proper disposition,

2.0 ORGANIZATION

The award fec organization consists of: the Fee Determining Official (FDO), an Award Fee Review Board
(AFRBY. which consists of a Chairperson. Members and Advisor Members. The FDO and AFRB
members are hsted in Attachment 1,

3.0 RESPONSIBILITIES

Fee Determining Official (FDO). The FDO reviews the recommendation of the AFRB, considers all
pertinent data, and determines the carned award fee amount for cach cvaluation period.

Avward Fee Review Board (AFRB). The AFRB cvaluates the contractor’s overall performance for the
evaluation period, computes the carned award fee amount and makes a recommendation to the FDO. The
AFRB reviews the Performance Monitors’ evaluations: the contractor’s self-evaluation, if anv: and other
pertinent information to arrive at an overall evaluation of the contractor’s performance. The AFRB
mamtans written records of contracior’s performance so that a fair and accurate evaluation is obtained.
The AFRE Chairman is responsible for coordmating administrative actions required 16 monitor and
evaluate performance including: 1) ensuring the documentation. processing, and distribution of
cvaluations from all required sources: 2) scheduling periodic internal performance evaluations: and 33
ensuring the smooth execution of the award fee plan. The AFRB may also recommend changes to the
award tee plan to the appropriate approval authority,
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Contracting Officer (CO). The Contracting Officer is the contracting official for the Govermment. and is
responsible for modifving the task order to o thicially mcorporate the award fee eamed. as recommendod
by the FDO. The CO also serves as an AFRB Advisor. The CO) {or the Contracting Officer’s
Representative) is the liaison between the contractor and the Government.

4.0 AWARD FEE PROCESSES

Interim Evaluation Process. No formal interim evaluation wiil he conducted; however, the Contracting
Officer may issue letters at any time deemed neeessary to highhght areas of Government concern
regarding the contractor’s performance on the contract. The contractor may also be provided performance
feedback during bi-w cekly In-Process Reviews (IPRs).

Contractor Self-Assessment. The contractor’s sclf-evaluation is submitted to the CO within fifieen (133
working dayvs after the end of the evaluation period. This writien assessmient of the contractor’s
performance throughout the evaluation period may also contain any information that may be rcasonably
expected to assist the AFRDB i evaluating the contractor’s performance.

End-of-Period Evaluations. The AFRB Chairman notifies cach AFRB member and advisor 30 calendar
days before the end of the evaluation period. Members submit their cvaluations and Advisors submit anv
appheable mputs to the AFRB within 10 calendar days afier the end of the evaluation period. The AFRE
prepares its evaluation report and recommendation of camed award Tee and bricfs the evaluation

report and recommendation to the FDO. At this time, the ATRB may also recommend any sianifican
changes to the award fee plan for FDO approval. Within 120 culendar davs afier each evaluation period,
the FDO determines the earned award fee amount for the evaluation period. The Chief of the Contracting
Otfice approves the usc of the award amount. The CO informs (he contractor by fetter of the camed
award fee amount and issucs a contract modification within 30 calendar days after the FDO's decision is
made authorizing payvment of the camed award fee amount,

Documentation. Pertormance Evaluation Reports, Award Review Evaluation Worksheets, and Award
Fee Entitlenient Reports that may be used by the AFRB to facilitate the documentation of the evalnation
process. These documents may also be tailored to the neads of the AFRB. These reports/formats.
however, are not mandatory,

Evaluation Criteria. If the CO does not give specrfic notice in writing to the contractor of any change o
the evaluation criteria prior to the start of 4 new evaluation penod, then tie same criteria listed for the
preceding period will be used in the folowing evaluation pertod,

5.0 CONTRACT TERMINATION

[f this contract 1s terminated for the convenicnee of the Government after the start of an award fee
evaluation penod, the award fee deemed camed for that period shall be determined by the FDO ustnyg the
normal award fec evaluation process. Afier termination for comvenicence. the remaming award fee
amounts allocated to all subsequent award fee evaluation periods cannot be carned by the contractor. and.
therciore, shall not be paid.
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ATTACIHMENT 1
AWARD FEE ORGANIZATION

Position Office Symbol
Fee Determining Official: Deputy Svstem Provram Director MSGIIL
Logistics Information SPO

AT'RB Charperson; REMIS Program Mana ger MSGMAR

AFRB Members:

REMIS Contracting Officer’s Represcntative MSG'MAR

REMIS Program Anatysts (Performance Monitors) MSGIMAR
AEFRB Advisors:

REMIS Contracting Officer MSG/PKB

REMIS Business/Tinancial Manager MSGMAR

fr
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ATTACHMENT 2
EVALUATION CRITFERIA

The followng evaluation areas will be considered during the evaluation process. The
numbcered sub-clements are examples of arcas the AFRRB Performance Monitors will
consider while assessing the contractor’s performance. As described in Section 1.0 of this
award fee plan, the contractor will not carn award fee for “satisfactory™, “marginal™ and
“unsatisfactory” ratings.

A EVALUATION AREA: QUALITY OF PRODUCT OR SERVICE

Evaluation Criteria: (Reference Air froree CPARS Cuide (Policv) - Februam 2004, 4379,
Assess the contractor’s conformance 1o contract requirements. specifications and stunduards of goodd
worknianship (e.g.. commonly accepted technical professional. emvironmenial, or safeny and health
standards). List and assess any sub elements to indicare different efforts where appropriuce. )

1.) Did the contractor exceed the established performance goals regarding the number of
REMIS Automared Problem Reports (RAPRs) to be accomplished during the annual Sustainment
effort?

2.) Did the contractor effectively maintain the integrity of the REMIS system architecture?
(Examples include developing/maintaining external interfaces according to negotiated Interfuce
Control Documents (1CDs), developing/adhering to implementation plans, and developing/tracking
relevant engineering and operations metrics. J

3.} Did the contractor provide effective maintenance of all REMIS application software and
associated docamentation for approved seftware changes to include analysis, integration and
mplementation?

4.) Did the contractor provide effective quality assurance? (Examples inclnde management of
software and hardware baselines, internal design reviews, customer reviews, internal [nit
Development Folder (UDF) reviews, internal code tests and internal andits.)

5 Did the contractor provide effective coufiguration management? (Examples include
configuration management of the various test, development and production environments, control o 73
the software release-to-production process, and m aintaining the overall REMIS technical baseline via
a disciplined change control process.)

6.) Did the contractor effectively plan Jor and operate the System Management Center (SMC)?

7} Did the contractor provide effective and responsive maintenance of Commercial-Off-The-
Shelf (COTS) software and tools? (Examples of these include CONTROL, Enlighten, etc.)

8.) Did the contractor provide effective and responsive maintenance of Compag (Tandem)
computer hardware (development and production)?
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9.) Did the contractor provide effective telecommunication access to the RE VLS mainframe and
the SMC via voice and datu lines?
10.) Did the contractor provide effective and responsive telecommunications equipinent
maintenance?
B. EVALUATION AREA: SCHEDULF
Evaluation Criteria: /Reference .1ir Force CPARS Guide (Policy) - February 2004, 43,20
Assess the timeliness of the contracior against the conipletion of the contract. 1usk orders, milestones.
delivery schedules, and administrative requirements fe.g. efforts that contribure to or effect the sehedule
Varidneey. )
1.) Did the Contractor adhere to negotiated contract schedules?

2.) Was the Contractor responsive to agreed to “need dates” for REMIS Automated Problem
Reports (RAPRy)?

3.) Were all the critical/major milestones scheduled during the reporting period accomplisired
on time? In accomplishing these milestones, were all the preparatory events accomplished in a timely
nmanner and was the Contractor properly prepared to support these milestones?

4.) Were all the Contract Data Requirements List (CDRL) submissions (deliverables) required

during the reporting period delivered on time, in the proper format, and did these documents
adeguately meet the Government’s stated requirements?

C. EVALUATION AREA: COST CONTROL

Exaluation Criteria: (Reference Air Force CPARS Guide (Poliev) - Februawy 2004, 4321 (Now
required for Firm Fived Price or Firm Fived price witli Economic Price Adjustments. Assess the
contractor’s effectiveness in forecasting. managing, and controlling contract cost.)

1) During the period of performance did the Contractor display effective
Junds management by nor exceeding negotiated obligated wmounts?

2.) Were labor hour efforts completed within negotiated aereed to amonnts?
. el &

3.) Did the Contractor manage actual travel expenditures in accordance with Joint Travel
Regulation (JTR) guidelines?

4.) Were Contractor public vouchers adequately documenred and properly submirned?
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D EVALUATION AREA: MANAGEMENT OF KEY PERS ONNEL

Evatuation Criteria: (Reference Air Force CPARS Guide (Policy) - February 2004, 4323, (For
Services and Information Technology Business Sociors only - Not Applicuble 1o Operations Suepport),
Assess the contractor's performance in selecting, refaning. supporting, and replacing when HECESSUIY,
kev personnel.)

1.) Did the Contractor provide and maintain adequate staffing?
E.EVALUATION AREA: BUSINESS RELATIONS

Evaluation Criteria: (Reference Air Force CPARS Guide (Policvy - Februam 2004, 4322 lssoss
the integration and coordination of all acrivine needed 1o exceuie the contract, specificalty the timeliness,
compicieness and quality of problen: identification, corrective uction plans. proposal submitals, the
contractor s histony of reusonuble and cooperative behavior (1o include tmely identification of issues in
controversyy, custoner satisfuction. tmely wward and management of subcontracts, and whether the
contractor mer small’small disachvaniaged and women-owned business purticipation goals.)

1.) Has the Contractor heen timely in the submission of proposals? Have these proposals contained
adequate documentation of work to be accomplished and support for the proposed  resource
requtirements to permir thorough evaluation by the Air Force?

2.) Has the Contracior identified potential managentent problens, developed corrective action plans
for these problems, and initiated corrective action to minimize these potential problems?

3.) Did the Contractor award and manage subcontracts effectively 1o ensure timely completion of
technical requirements?

4.) Did the Contractor work effectively toward successful accomplishment of all contract
management/contract administration requirements? (Examples include negotiation SUPPONL, INYOIcing,
eic. )

5.) Did the Contractor manage applicable contract efforts in accordance with their technical
proposals and implementation plans?

Fo EVALUATION AREA: OTHER

Evaluation Criteria: (Reference Ay Force CPARS Guide (Policy) -- Februan 2004, 43 24, Specifi
additional evaluation arcas that are unique 1o the contract, or that connor he cuptured elsevwhere on the
Jorm. More than one (vpe of entry may be inchuded, bur showld be separdateiy labeled )

L) Firewall Support. Doces the Contractor cooperate with the Wright Patterson Air Foree Base 88"
Conununnications Group in the areas of firewall installation, upgrades, maintenance and tronble-
shooring?

2.) dir Force Knowledge Services (AFKS) Support. Does the Contractor provide support in the
arcas of REMIS/AFRS comumunications and technical information exchange?
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Attacment 3
[ T ) L . Inventory
ay item Description Serial Number Date
|
f FILING CABINET NiA | 30-Sep-03 .
BOGOO780 _ o
i FILING CABINET ! N/A [ 30-Sep-03 -
BO0O00781 _ :
g FILING CABINET N/A | 30-Sep-03
- B0000782 | :
! FILING CABINET | N/A | 30-Sep-03
' BOD00783 _ _ B
! FILING CABINET N/A | 30-Sep-03 !
: BO0DDO784 _ ,
, FILING CABINET N/A | 30-Sep-03
| BOVOO785 L
. FILING CABINET N/A [ 30-Sep-03
| BOD0O786 -
T FILING CARINET NiA | 30-Sep-03 |
| BOD00787 _ ' .
- FILING CABINET N/A [ 30-Sep-03 |
| BODDO788 '
’ FILING CABINET N/A | 30-Sep-03
| BO000789 -
_ FILING CABINET N/A | 30-Sep-03 |
i BOO00790 N
B FILING CABINET NiA | 30-Sep-03
| BOD0OOT791 ]
! FILING CABINET N/A | 30-Sep-03
. B00ODO792 .
! FILING CABINET N/A | 30-Sep-03 -
B0O000793 L
| FILING CABINET N/A | 30-Sep-03
BOO00794 _ ' i
- ARTEMIS SYSTEM 2605A01405 |  30-Sep-03 -
' BO000795 | |
i ARTEMIS CPU 2630805146 | 30-Sep-03 ¢
| BO000D795
. ARTEMIS MONITOR 8614J16670 ‘ 30-Sep-03
' B0000797 '
o - ARTEMIS KEYBOARD 2629810891 | 30-Sep-03 |
BOO00798 i
; ARTEMIS CPU 2630405144 ‘ 30-Sep-03
B0000799 ,
i ARTEMIS MONITOR 8614J16666 | 30-Sep-03 -
 B0O0OB00
| ! ARTEMIS KEYBOARD 2629510914 | 30-Sep-03 !
' BOOOOBO _
| ARTEMIS PRINTER 2922A11197 | 30-Sep-03 |
B0000802
i CLX CAB #1 unreacable 30-8ep-03 1
 BO000803 L -
D CLX CAB #2 | S0A2T4 | 30-Sep-03
| BODODB04 .
i— CLX CAB #3 | SOA2T3 |  30-Sep-03 .
L S B

REMIS GFP
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| CLX CAB #4 | SOA3SLL | 30-Sep-03~
BO00080OH _ : ;
i CLX PEDESTAL #1 KO002ZF | 30-Sep-03
. BOOO08O7 B
. HQZ2 SEC #1 CAB #1 COSMOS | 30-Sep-03 .
| BOOD0SO8 _ i
: HQ2 SEC #1 CAB #2 DOOAE7 |  30-Sep-03
| B0000B0Y _ _ B
HQ2 SEC #1 CAB #3 unreadable 30-Sep-03
| BOOO0S10 ' . ) o
HQ2 SEC #2 CAB #1 COSIP7 | 30-Sep-03
| BOOOO&1 1 o .
? HQZ SEC #2 CAB #2 unreadable 30-5ep-03
BO000812 !
B HQ2 PEDESTAL #1 C0SJDD |  30-Sep-03
BO0D0813 i
| HQ2 PEDESTAL #2 COSJDK | 30-Sep-03 |
' BO000814 _ |
| HQ2 PEDESTAL #3 CO8VE7 | 30-Sep-03
' BO000815 _ :
| HQZ PEDESTAL #4 SOA7PO | 30-Sep-03 -
| BO000815 _ :
‘ HQ1 SEC #1 CAB #1 DOTVTD |  30-Sep-03 -
' BOOD0817 _ |
_ HQt SEC #1 CAB #2 unreadable 30-5ep-03
| BOO00B18 _ B
- HQ1 SEC #1 CAB #3 DO1VT7 | 30-Sep-03
| BOODD819 ' _ N
HQ1 SEC #1 CAB #4 DOIVTY | 30-Sep-03
: BO0O0820 _ ) .
i HQ1 SEC #2 CAB #1 DOIVTE | 30-Sep-03 !
| B0000821 1 -
| HQ1 SEC #2 CAB #2 DO1VT4 | 30-Sep-03 !
_ B0000822 _ B -
! HQ1 SEC #2 CAB #3 DOIVTS | 30-Sep-03 |
B0000823 _ _ o
i HQ1 SEC #3 CAB #1 DOVTF 30-Sep-03 |
_B0000824 .
| HQ1 SEC #3 CAB #2 DOIVTS | 30-Sep-03 |
| BOODDB25 _ _
T HQ1 SEC #3 CAB #3 unreadable | 30-Sep-03 |
| BOODOS26 .
i HQ1 SEC #4 CAB #1 Donﬂ}+[ 30-Sep-03 |
_B00D00827 - B
i - HO1 SEC #4 CAB #2 Lnreadable | 20-Sep-03 |
BOOO0B28 )
| HQ1 SEC #4 CAB #3 1 unreadable 30-Sep-03 |
B0000829 : _ o
a ' HQ1 PEDESTAL #1 COVOSW | 30-Sep-03 |
_B0000830 L o
[ HQ1 PEDESTAL #2 DOOOPP | 30-Sep-03
BO000831 L _ .
| HQ1 PEDESTAL #3 COVOSS | 30-Sep-03
_Bo000832 | o N _

REMIS GFP
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~ DOOOPH | "20-Sep-03 .

; HQ1 COMM CONTROLLER FOTMVB | 30-Sep-03 -
| B00O00835
_ PRINTER STAND N/A T 30-Sep-03 |
| BOD0083T '
: HQ1 PEDESTAL #5 DOOSA | 30-Sep-03 |
| BoO0O838 5
TANDEM CRT 2199426 | 30-Sep-03
| BOO00839 .
TANDEM CRT 2199434 | 30-Sep-03
: BO000840 ¥
= TANDEM CRT & KEYBOARD 2196698 | 30-Sep-03
. B000084 B
MONITOR SA1-69MT00424 | 30-Sep-03
. B0000842 5
| PRINTER 501203 1 30-Sep-03
| BOO00843 |
PRINTER 501306 |  30-Sep-03
| BODDO845 ¥
i— PROLIANT 1600 D827BWR10000 |  30-Sep-03 -
| BO000847 e
; PROSIGNIA 200 SERVER D751BTR20180 |  30-Sep-03
' BO0O0S48 ;
i : POWER DISTRIBUTION UNIT 323694-1 | 30-Sep-03
B0000849 o
LIEBERT AIR CONDITIONER 1322404 1 30-Sep-03
| Boooogs0 o
, LIEBERT AIR CONDITIONER 1322408 | 30-Sep-03
| BOO0OSST | _ i
o LIEBERT AIR CONDITIONER 132240C | 30-Sep-03
| BOO0O852 | .
o STANDARD WORKSTATION NA T  30-Sep-03"
| BOOOO853 -
B STANDARD WORKSTATION NA | 30-Sep-03 :
| B0000BS __ _
: OFFICE CONNECT HUB rmne‘ 30-Sep-03 .
BOO00855 _ -
3 SMART-UPS NET 620 SFS9807206933 | 30-Sep-03
- BODO0S56 l _
, LIEBERT AIR CONDITIONER | \ 30-Sep-03
| BOODOBS7 _
STANDARD WORKSTATION NA | 30-Sep-03 "
| BOO00S58 .
MultiTech modem 5608761 30-Sep-03 |
| B0O0O008S9 ‘
: LASERJET 5si PRINTER | USDHO047925 |  30-Sep-03 |
| BOOOOSB1 | 1 -
; l LINE PRINTER 2648A02536 | 30-Sep-03
| BOD008K3 ‘
T LINE PRINTER 2743A03346 | 30-Sep-03
. B0000864 | -
! | COMPAQ SERVER | 6626HUN2064 | 30-Sep-03
|BOOGOSSS | —

REMIS GFP
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T PRINTER JPBHO46271 | 30-Sep-03
| BOOOOST 1 '
' WORKSTATION MONITOR SA1-69MT00572 |  30-Sep-03 |
. BOODOBT74 _ .
! WORKSTATION MONITOR SA1-BIMT00515 | 30-Sep-03 |
. BOO00875 3
! MONITOR 3D74805062 |  30-Sep-03 |
. BOOGO876 .
T OFFICE CONNECT HUB 08004E33C804 | 30-Sep-03 |
| BOO00D877 n
f MONITOR PMU19003A0059362 | 30-Sep-03 |
B0000881 .
|' MONITOR MU19003A0059377 | 30-Sep-03 i
| BO0O0882 !
; MONITOR MU19003A0059366 |  30-Sep-03

BODD08E3 : N
o MONITOR MU13003A0059367 | 30-Sep-03
_B0000834 ! .
| CPU 25451170 | 30-Sep-03

BO00088S i
B CPU 25451156 | 30-Sep-03

BO00O0BSE -
CPU 25451166 | 30-Sep-03 |
| BODD08ST o
:' CPU 25451167 |  30-Sep-03 i
| BOO0DBSS f
| CPU 25451160 |  30-Sep-03 |
| BOO00S8S _ :
) ' CPU 25451152 | 30-Sep-03
' BOO0089O !
- CPU 25451169 | 30-Sep-03
| BOOD0OBS i
o MONITOR MU19003A0059361 |  30-Sep-03 .
| BOO0O8G2 _ ﬁ
o CPU 25451171 | 30-Sep-03
| BOODOBYS | _ i
o ! MONITOR MU19003A0059364 |  30-Sep-03 -
| BOO00§94 ;
' CPU 25451159 |  30-Sep-03 |
_B0000BYS |
: ! MONITOR | MU19003A0069254 | 30-Sep-03
| BOCODBYS [ L
- BO000OBS7 CPU 25451161 | 30-Sep-03
T MONITOR MU19003A0059370 | 30-Sep-03 |
| BOODO8YS ~
! CPU 25451154 | 30-Sep-03 !
| BOD0089Y i
' _ CPU 25451155 | 30-Sep-03
| BOO0OS01 | _ .
B ! CPU 25451153 | 30-Sep-03 |
. BOOD0O903 i
!_ MONITOR MU19003A0050369 |  30-Sep-03 |
. BOOODO04 | | B
i | cPU | 2545116 30-Sep-03
REMIS GFP 4
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. BOOG0905 [
3 MONITOR MU19003A0059368 | 30-Sep-03 |
BOOGOY0S B
| CPU 25451163 1 30-Sep-03 |
" BOO00YOT | .
; MONITOR MU1T9003A005937% . 30-Sep-03 |
BODGOYO8 _ ‘
! MONITOR MU19003A0059355 . 30-Sep-03 i
_B0000209 .
| MONITOR MU1T9003A0053708 . 30-Sep-03 |
- BOO00S10 s
MONITOR | MU1S003A0059350 | 30-Sep-03 -
| BOOD0911 ;
MONITOR MU19003A0059352 | 30-Sep-03 !
. B0000912 ' _
] CPU 25451168 |  30-Sep-03
_B0000913 | _ ‘ B
i MONITOR MU19003A0059378 | 30-Sep-03
. BO000914 | E
f CPU 25451164 | 30-Sep-03
. BOOD0915 :
' MONITOR MU18003A0059383 | 30-Sep-03
. BOODDS16 _
2 CPU 25451165 | "30-Sep-03”
BOOO0OY17 |
MONITOR MU19003A0059371 | 30-Sep-03
_BO0OV918 __j
o CPU 25451158 | 30-Sep-03
BOGOOS19 o
- CPU 25451157 | 30-Sep-03
- BOODO920 o
- MONITOR 816BF23ACA31 | 30-Sep-03
_B0000921 | _ ) i
; ! TANDEM CRT &KEYBOARD 2524878 | 30-Sep-03
| BOOD0DG22 _ i
o OFFICE CONNECT HUB 7TH3VID74A1 | 30-Sep-03
' BO0OD0923 |
SUN MONITOR 0036182279 | 30-Sep-03
; BOOD0S24 _ !
o ' SUN SERVER 14372004 | 30-Sep-03 |
BO00D925 B
; 17 " Monitor {Sun) 0120409-0215LR336 | 30-Sep-03
BO0O0O092S | N o
i 17 " Monitor (Sun) | 0120409-0205LR373 | 30-Sep-03
_BO000927 | |
; RACK | NA ' 30-Sep-03
 BOO00928 :
; WORKSTATION NA ' 30-Sep-03 .
' BOOO092Y ! N o
: 17" Monitor MX0419TGA4780124FC5QU I 30°Sep-03
- BOO00930 ‘ | 5
L T?”Monhor‘ MX0419TG4780124FCEQW |~ 30-Sep-03 |
BO0O0Y3Y

REMIS GFP
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N T 17" Monitor MX0419TG4780124F- T 30-Sep 03
| BOOD0932
17" Monitor MX0419TG4780124FC5R3 | 30-Sep-03 |
+ BOO00933 !
i POWER SUPPLY QS0212116223 | 30-Sep-03
| BODD0Y34 y
' SUN SERVER 221C5735 | 30-Sep-03
. BOODD935 ;
T SUN SERVER 221C5349 | 30-Sep-03
B0000Y36 . N
! TAPE BACK-UP . GB8GM021453 | 30-3ep-03
_BO000937 L
i POWEREDGE SERVER 2550 81J5J11 | 30-Sep-03
| BODOD938 i
POWEREDGE SERVER 2550 91J5J11 | 30-Sep-03
. B0O000939 i
’ POWEREDGE SERVER 1650 | 796HJ11 | 30-Sep-03
| BO000940 .
’ POWEREDGE SERVER 1650 C96HJ11 30-Sep-03 |
| BOO00941 ]
' POWEREDGE SERVER 1650 896HJ11 30-Sep-03
| BOD00942 | |
POWEREDGE SERVER 1650 BOBHJ1 1 30-Sep-03
. BOOD0943 o
P POWEREDGE SERVER 1850 696H.111 30-Sep-03
_B000D0g44 ] _ N
! POWER CONNECT GB23F 11 30-Sep-03
_B0000S45 -
NETGEAR SWITCH GSTBA25003667
' BO0OD946 _ !
. BOO0OOS47 CONSOLE PRINTER 501774
' BO000948 TERMINAL 2894893
| 0000949 TERMINAL 2576638 ;
- BOODOYS0 HQ1 PEDESTAL #5 | l
, BOOOD951 DELL POWEREDGE 2550 BRQGVI|
CISCO CONTENT SWITCH SPL506180303 8-Jan-04 |
| BOD00952 |
PRINTER HP LJ900DN JPBMP20173 | "8-Jan-03 |
B0000953 | ) »
o PRINTER HP LJ 900DN JPBMY 0020 8-Jan-04
| BO000YS54 . N -
- PRINTER HP LJ S000DN | JPBMP18173 8-Jan-Dg
BOO0ONO9SS
: MONITOR MU19003A0144662 | 30-Sep-03 |
| BODO0956 .
o o RACK, EQUIPMENT APC N/A | 24-Dec-03 |
| BOOOD9S7
UPS, APC SMARTURS 3000XL Q50343116220 | 24-Dec.03
| BOOD0958 | =
: UPS, APC SMARTUPS 3000XL QS0343116452 ' 24-Dnc-03 i
_ BD0O0D0S59 o
! UPS, APC SMARTUPS 3000XL Q50343116452 | 24-Dec 03,
1 BOOO0YS0 | | i

REMIS GFP
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' BODO09S . —
, SAN ARRAY, HP | USZ0340ZH2 | 24 Dec-03 |
| BOOD0SS2 _ .
' SERVER. HP PROLIANT DL380 D340KJN2H455 | 24-Dec-03 |
| BOOD0DY63 _
. SERVER, HP PROLIANT DL380 D342LDN1H573 |  24-Dec-03
| BOOOOSGH4 ) ) L
_ TAPE AUTOLOADER | DEH3J05333 |  24-Dec-03 |
' BODD0OYGS .
SWITCH, CISCO FOCO740W2FL |  24-Dec03 |

. BNOO0S6H : _ _
T SWITCH. CISCO FOC0731X23D | 24 Dec-03 |
. BOOD0967 _ |
] CONSOLE, STARTECH IGNS611E100006 |  24°Dec 03 |
' BO0O00968 |
| CPU | 1828441 15-Jan-04
' BO0009EY ]
i SWITCH CN-0J3667-28208-4 | 25.Feb-04
' BOOODY70 |
i MONITOR MU19009B0022159 | 01-Mar-04 |
_B0000971 |
] MON-15 T9C041465 4-Mar-04
_B0000972 _ _ i
o CPU 13660081 4-Mar-04 |
| BOOO0S73 !
o MON-15 CN-07G076-64180-4 1E-Q0CF |  04-Mar-04 |
| Boo00974 '
) CPU 5M56G41 05-Mar-
| BOD0O0S75 : _ 04 !
, 74" RACK 0480A00262 | 10-Mar-04
| BONO0976 i
T KVR SWITCH 0430B00155 | 10-Mar-04 |
| BODD0O977 |
B 17" LCD MONITOR AND 0578400212 | 10-Mar-04
| BOODO978 KEYBOARD |
] UPS EDO0349000037 16-Mar-04
| BOOOOITY |
! SERVER 0403AD 1624 14-May-04 |

BOD0OD980 ) _ o
| ' - SERVER 318AD1314 14-May-04
' BOOODYS ! |
P SERVER 0407AD1170 | 14-May-04
© BODODYR2 N __ !
| DHN(ARRAY‘ 0408HH2061 | 14 May-04 |
! BOOD0983 _ '
- _ TAPE DRIVE 0122842-0414KA002 | " 14-May-04
| BOOD0984 | i

P0O5969 RIS CAB #1 | unavailable | 21-May-01 |
['PO5G70 | RIS CONSOLE | o 620618 | 21-May-01

REMIS GFP



| ORDER FOR SUPPLIES OR SERVICES PAGE10r 4|

[ 1. CONTRACTPURCH ORDER/AGREEMENT MO, T2 geLvery oRDER' CALL N, [ 3. DATE OF ORDERCALL | 4 REQUISITION:PURCH REGUEST MO, | 5. FRIGRITY |
) FYYYMAMOD)
FABTT0-05-D-0004 aco | 01 OCT 2005 ‘ SEE SCHEDULE | 0G-47
6 IssUEBY M3G PKB war T FAB770 TOADMN STPRIG SV CF Gl ae g cuer | S2404A I's. pELrveERY FoB
MSGIPK DCMA ”IRGINIA _‘
4375 CHIDLAW RD ROOM CO27 10500 BATTLEVIEW PARKWAY Bl !
WRIGHT-PATTERSON AFB CH 45433-5006 SUITE 200G -
ANN B OBRINGER {937} 257-350% MANASSAS WA 20105-2342 ‘
ANN CBRINGERZWPAFB.AF MIL DCMA VIRGINIAGDCMA MIL '
1 5CD: C PAS (NONE})
| s conTracTOR ooe | IVADY rioisre | ' | 16. DELIVER TO FOB POINT 8Y 5 - 11. X IFBUSINESS 15 ‘
NORTHROP GRUMMAN INFORMATION TECHNOLOGY. INC. T T sevvverzos SEE SCHEDULE }—‘
NAME DEFENSE ENTERPRISE SOLUTIONS | 12 DISCOUNT 1ITEMS T “
o ess 7575 COLSHIRE DRIVE L
MCLEAN VA 22102-7508 N [ ‘ __
(703) 556-2143 13 MAILINVOICES T0 ADDRESS 1N BLOCK
See Secton G
14, SHIPTO - onnr ] 4‘ 13. PAYMENT WILL BE MADEBY LOTE |_HQ0338 |
SEE SCHEDULE ' - ]

DFAS-CO/SOUTH ENTITLEMENT OPS A dai

RAPERS WITH
P.O. BOX 182264 ‘ IDENTIFICATION

DFAS COLUMBUS CENTER ‘ MARK ALL

\ COLUMBUS OH 432 8-2264 BL0CKa 1 g 2.

‘ EFT-T _ _ | |

‘ . 1 w E 3 W 1 ot n
|
I |
L
3 Arforeri e
! ACCEPTAI\C'— i ALEY BALE
- - - T AL eART zns i T Ui e
THTLEAT L DR T LS sy AL A sy b
17 ACCOUNTING ANG AFPROPRIATION DAT;\_-LOCAL USE
SEE SCHEDULE
1B ITEM NO, | 19. SCHEDULE OF SUPPLIES!'SERVICES 20, QUANTITY 21 22. UNIT PRICE 23, AMOUNT
ORDEREDY UNIT |
i ACCEPTED®
‘- REMIS SUSTAINMENT | ! |
- : |
| 24. UNITED 3TATES OF AMERICA | 25, TOTAL I |
: 35.825.784 41
i 79, o
i L) 3 N
| B NEN ! DIFFERENGCES
PATRICIA S, MILLER 30 SEP 2004 ‘ ‘
v T THUERED RS SR | |
25 QUANTITY IN COLUMN 20 HAS EEEN 27. SHIP NO. 28 D.0. YOUCHER NO. an, INITIALS [
- INGPECTED RECEIVED | ACCERTED, AND CONFRRMSE TO THE i ——“‘
) L CONTRAUT EXCEAT AS MOTED ] | |
: | EAD AW | SHTILOPRTD 0
’7 T
}7 . |
SRMAISZ AN TILD T s s | - ‘
1/ RECEIWED 8, RECEIVEDR BY /Print; "T39. mat ERECEIV:D 0. TGTAL COGMN- ‘ 4t BRACCOUNT NG, [ 41 =R VOUCHER MO,

| AT | e TAINERS |

|
I | | ] ! | JI

DD FORM 1155, JAN 1998 (EG) Corivrite versiar 6.0 @ PREVIOLE EDITION LAY BE JSZD Createc 50 Sep 2004 417 B4
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Section E
INSPECTION AND ACCEPTANCE

Inspection and acceptance of the {Services/Supplies) wili be performed by the Coniracting Officer's
Representative (COR}. The COR on this task order is as follows:

Prirary;

Ms. Nora Suther

MSGMAR

4225 Logistics Ave., Bldg 4020
WPAFB OH 45433.5748
(9377 429-6273

Alternate:

Mr. Gary Kendall

MSGHMAR

4225 Logistics Ave., Bidg 4020
WPAFB OH 45433-5748
{937} 420-8468

Section F
FPERIOD OF PERFORMAMNCE.
The period of performance for this task order is 1 Oct 2004 through 30 Sep 2005,
PLACE OF PERFORMANCE
Work is to be performed primarily at the Contracter's facility:
Apple Valley Industriat Park
4020 Executive Drive
Beavercreek OH 45430
Section G
PREPARATION AND SUBMITTAL OF INVOIGES:
CONTRACTOR: INVOICES SHOULD BE PREPARED N ACCORDANCE WITH FAR PART 32
PAYMENTS CLAUSES. INVOICES SHOULD CITE THE CONTRACT NUMBER AND LIST
APPLICABLE CONTRACT LINE ITEM NUMBERS AND ASSOCIATED CHARGES.

SEND INVOICE TO THE ADDRESS LISTED BELOW PRIOR TO ELECTRONIC SUBMISSION QF
INVOICES:

MSGIMAR  Attn: Nora Suther

4225 Logistics Avenue, Bldg 4020
Wright-Patterson AFB OH 45433-5748
SECTION 1

52.232-33, PAYMENT BY ELECTRONIC FUNDS TRANSFER--CENTRAL CONTRACTOR
REGISTRATION (MAY 1595)
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Qty Unit Price

ITEM SUPPLIES OR SERVICES Purch Unit Total ltem Amount
0001
59,889,784 41
Nourn: SUSTAINMENT
ACRN: A4
PRAMIPR: 229205PRMAROT 54,801,000.00
Comtract type: M - FIXED PRICE AWARD FEE
Start Date: 01 OCT 2004
Completion Date: 30 SEP 2005
Descriptive Data:
Labor and other direct costs in support of Sustainment in accordance with the
Perfarmance Work Statement dated 20 Sep 2004, excluding 1.3.2 entitted REMIS
Upgrade Efforts. Period of Performance is 01 Oct 2004 through 30 Sep 20085,
The first invoice submitted by the contractor will be for 31,210,784 41, with eleven equal
monthly billings of $789.000.00,
NOTE: This is a Undefinitized Contractual Action (UCA) based on clause DFAR
252.217-7027 and FAR 52.216-24 of the basic contract. The price of this CLIN is
estimated until definitization occurs.
0005
MNSP
Noun: DATA
ACRN: U
Contract type. M - FIXED PRICE AWARD FEE
Sfart Date: 01 OCT 2004
Completion Date: 30 SEPR 2005
Descriptive Data:
Data in support of CLINs 0001 in accordance with Contract Data Reguirements List, DD
Form 1423, Exhibit A and Exhibit B. The price of this item is included in the price of item
Qo01.
Obligation
ACRN Aparopriation/Lmt Subhead/Supplemental Accounting Data Amount
AA 54,801.000.00

87 X4930 FF11 511 G2282 0 088142 2F 000000 SOSPRMARDTAN
Funding breakdown:  On CLIN 0001 54.601.000.00
PRAIPR: 229205PRMARGCT  S4,801.000.00
Descriptive data:

PR Partal 1 of 2




PISTo s e s

DOCUMENT PGS DATE TITLE

EXHIBIT A 1 10 SEP 2004  CONTRACT DATA REQUIREMENTS LIST {CDRL}
Al

EXHIBIT B 1 10 SEP 2004 CONTRACT DATA REQUIREMENTS LIST {CDRL)
AD02

ATTACHMENT 1 11 20 SEP 2004 PERFORMANCE WORK STATEMENT (PW3)




CONTRACT DATA RE

ety

QUIREMENTS LIST |

Frieng

ONEs Vi)

U o et

satries, patlie R

REETIINH T cuial s o

L mznt aind B deen |0

addiesaes Sersd completed feny o

L BUTEIRG N

Lot bl et Clheer for e ol ool P10 N

A4t s

e v

i oslmzted g e

T i e s eeatinns 1 odng
J R P2TE JelTeram D -

IR

R W s 1.

MEAS

[ISTERIN

e o Depariment of Do
Twan. suite L2000 Abrgien, Vi

Jated o Bleas 18

SAN2 and il
P Pleass T NTYTRE TURN sonr foms 1 ether of theae

[

Seod et e Tene o SR S TR

A O ey

I ToR 1M

(TR X

Suatein b,
Pl zod M

1

aeahe by [z

T NERT

1o

Pt T N L T P T

RO ‘ Fedhrica” Reporia

Fostihrile:

‘ Profect statas Renars

4 At
IR R R

bz dgnsmion DPacansert S
™

wnlnt Rersrene.
WS Fara Vst an

El

O Homnrne (e
SO A AT

T oDbzsin T D Nuement R D
Rl:l' il A

sbRIR oo

1ate af broag |
Sabriissig
SEPE LR I

11

Seal Date

A

R

e A

St SEER SR i

CE e o subsecent TS

I P TR IR

BoUopiose

[T

RN | Femme

RTINS

e Romurks
141,

NS P Reguired denenders e proveet star en

[t

thock 14

scehiurecns Inshuciens

b e e deveplaty e o zopnes ol b e G err et

e i M Werd asacthied oo e

VSR

ehen gats,

it

wrcalendur

[O1AL

| Vi Erenaed B I

Aprioned

RS ANLIN N G SPLTN

‘ S

AL S [P A

13l oy 1230

PRENIOUS BTGNS ARE (0isin ] 7

Piapee 3 ari



i !

' CONTRACT DATA REQUIREMENTS LIST | S
\7 I " TR

i

SEETCAINED
* this

franm

oreTuting i e e res e g st

ol mfermusgg

A s colee o ar o

(VDTN Cose gathering wd

ariien estrane o any other aspe

Auite 1204, A0 : Cwrd o the
} A DONOTRITUTRN L Tewi T citer ol thivsy
i b ortract PR N Dsted e Block b

J Repersa 125

Lers Setvices, I reeorale AT
[ PN SFRTY

eady
Circe vy
| addresses, Serad comnleted 1L

S Uentraes Lo Hlem N

IR

Y _OOTHER

Clomneer 1P 8 ToCeeracny
d Coilen-lrR

o

R er S ler

U D et N | T af an e, R THTRIIS

Az Cost selodule staris Resort (0 8580 WA

ol . Do Requirieg 017 ee
i WS Para 1 2amidn MSCEALAR

. |
B3R ] R B S T TR T Fregiency:

Qg LI A

Aottt R R TR

[RIEAS SR

| [ LTI _i =
: b Cupies
Wlorlly SEL TR 6 [ o

oA I A ol Dates CE Diate o suhb irufy | Hoew Hupno ud
SPIDBIK 16 Sebission

i L .

T Renarks: MU MAR ! |
. l B
Bloch b Contacror Srmat ueoepiable us anprosed Byl Choverrmen, B 7
bl correserd ke end o e Tastdey of The cort s ]
P it snmmission snadl be no L e calerndur-Zas 15 ahe T

UL aeoating Al sabseo et sulimisanns :
o

RO B AN

crnnalile, , i

sewapy The e'estronic sops

Shoceliaroons Inalrciivns I
Apmre el I atnniete wness e Dies e ek o disapprove) v it

aclor shalt resuhrrrwitlon sea e

privil }>

duvs atter daia S de iversd s T dmapars o, e

i

RO b e

ardavs alier recaipt ol Gowe

| HoDaTE I Aopood e T e
| T Nen il CoRend T [k

BRI R iy B PRENVICES BTN VR Gilameil o |




FASTZ0-03-D00011 000 |
Attachment |

Performance Work Statement
20 September 2004

Reliability and Maintainability Information System
(REMIS)

Sustainment and Upgrade Efforts
(Basic Contract)

[. DESCRIPTION OF SERVICES

LOINTRODUCTION

The Air Torce Materia! Command (AFMC), Materiel Svstems Group (MSG), REMIS Program
Management Office (PMO) requires technical and operational support for REMIS which will
require expertise in large-scale systems engimeering, development. integration, and operational

Processes.

LT BACKGROUND AND OBJECTIVES

REMIS was designed to enhance the front-end design of new weapon systems and 10 increase
the readiness and sustainability of existing United States Air Foree weapon systems by
improving the availability, accuracy and flow of essential cquipmient information. REMIS
provides the capability 1o collect. edit. validate. process. store and report rehability and
manttanabiliy data on Acrospace Vehicles, Trainers, Automated Test Equipment. sclected
Support Equipment and Communications-Electronics in the following functional arcas:
Equipment Maintenance. Time Compliance Technical Order {ICTO), Time Change Inspection
(TCI. Contiguration, Debriefing, Inventory. Status and Utilization. REMIS capabilities and
functionatity will ultimately be absorbed into an Air Force enterprise level product under the
Expeditionary Combat Support System (ECSS) program.

1.2 SCOPE OF WORK

The contractor 1s responsible for maimntaining an cffective. efficient and economical organization
and operative work program. This includes planning, erganizing, coordinating, and phasing the
necessary qualificd personnel and materiel resourecs toward the accomphishment of all tasks
defined herein. The contractor shall imaitain schedule forceasts, analyses, reports and metrics o
show predicted and planned progress against actual progress i project Status Reports (CDRI.
ADOT) and Cost'Schedule Status Reports (C/SSR. CDRL ADO2) relative to the scope and
requirements of this Performance Work Statement (PWS),

1.3 TASK DESCRIPTIONS

1.3.1 REMIS SUSTAINMENT (Fixed Price (FP))
The contractor shall plan. control, document. maintain and operate REMIS. The
contractor shall operate and maintain the hardware. svstem software, and
application seftware provided as Government Farnished Equipment (GFE) as
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wdentified by the Government. This effort includes the analvsis, integration. and
implementation of proposed changes after Government approval.

1.3.1.1 REMIS Program Management/Operations
The contractor shall perform all NECessary program management functions
and opcrations necessary to sustain REMIS 24 hours a day, scven davs a
week,

The program management functions shall include. but may not he inmited
to. full-time program manuagement. quality assurance. facilities. supplics,
syslem management center, operations, telecommunications. hardware
maintenancce, system software maintenance, configuration management,
databasc administration, and engine eCring support,

1.3.1.2 REMIS Application Software Maintenance
The contractor shall provide maintenance of REMIS application software
to include, but not limited (o, trouble- shooting and resolution of REMIS
Automated Problem Reports (RAPRS), a pplication software analvsis,
design, coding. testing (incl uding interfucce testing when appheable).
updalmw life cycle docunn_nhmon workload control metrics. and training.
the contractor shall perform throughout the period of performance in
accordance with measurable und aggressive petformance goals mutually
agreed to between the Government and the contractor. 1f the contractor
fails to achieve the performance goals by the end of the performance
period. the contractor, at no additional cost to the Govertmient. shall
continue working untl the pertformance goals are met.
In the area of training, the contractor shall continue the dev clopment and
mamtenance of the current web-based training package, conduct
classroom training. and produce traming materials nceessary to support
classroom activities as required by the Governnrent.

1.3.1.3 REMIS Customer Projects
The contractor shall provide support to REMIS customers who wdentify
and {und requirements outside the svstem bascline, These TEQUIFCCNTS
may include, but vot be limited to, new svstem-to- system interfaces or
interface modifications, new reports or report modifications. and Air Foree
mandated testing.

REMIS UPGRADE EFFORTS (Labor Hour (LLH))

-3.2.1 REMIS Functionality Upgrades (Information Technology/National
bccm ity Systems Requirements Documents (ITSRDs))
The contractor shall modify REMIS to accomplish customer- approved
ITSRDs. The Government will deternnine the specific ['TSRDs that shall
be accomplished prior to the release of the Request for Quote (RFQ) for
the specific task order,
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1.3.2.2 REMIS System-to-System Interoperability
The contractor shall modify REMIS 1o increase access (o REMIS data
through improved and more flexible architectures and communications
methods compatible with Giobal Combat Support System-Air Force
ntegration Framework (GCSS-AF IT) standards. Opportunitics for
improved interoperability include the existing REMIS interfaces. the
evolving Integrated Maintenance Data System (IMDS) and B¢ SS. the
legacy systems associated with IMDS and FCSS and future inicr facing
partners,

1.3.2.3 REMIS Migration to the GCSS-AT IF
The contractor shalt continue the migration of REMIS 1o the (0 SS-AF IF
forimproved end user access and productivity. RI:MIS functionality shall
be migrated from the legacy Tandem hardware platform to lh(, GCSS-AF
I, which mcludes Air Force Knowledge Services (AFKS). The REMIS
migration will be accomplished merementally (with maltiple qp]mls within
cach increment). The REMIS PMO will recejve approvals for each
ncrentent and the associated funding pertodically from the REMIS Air
Staff customer, AFJLMM.



IL SERVICE DELIVERY SUMDMARY

Fhe contractor service requirements are summarized
dircetly to mission essential items. The performance threshold briefly
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into performance objectives that relate
describes the minimum

acceptable levels of service required for cach requirement. These thresholds are critical to

MISSI0N SUCCOsS,

T

Performance

PT'S" T [’eri'o_rm-:;ée lm‘eshm

| Objective Pars. (Standard}

HSDS-1)

The contractor's HAnageTRent 1.2 2 oceurrences per GEY

and staff work effectivels with

lpn‘)gram office personmel.

|

[(Sps-2)

The contractor shall provide 1.2 1005

|stable staffing.

|

(8DS-3)

[The contractor shall use 1.2 DA,

authurezed hours 1o provide 1.3.1.

support consistently througshont

tlic contruct period. |
s —
(SDS-4) : :
I'['hc' contractor shall demonsirate 1.2 2 veewrrences per GFY |
they are technically quadificd o

perform engineering and ‘
loperations support tasks as

identifled in the PWS, |
|

(S1S-5)

The contractor shall proysle 1.3.1. DISEN

jefTective mainteoance ot all |
JREMIS application soflware sl :
axouviated documentation for ‘ |
approved software chanses, . ’
| .
{SDS-6) ! 1
The contractor shall adhere o ‘ 1.2 2 occunenees per (iFY |
negotiated contract sehedules, 4.2 '
: 4.3 |




Performance

Objective

{Standard)

L
(5DS-7)
ithe contractor shall idennfy
!pu[cmjal management problems,
develop corrective action pluns.
and itiate corrective action o
minintze these polential
|pr0blcms.

2 ocvurtences per GEY

SDS-8)

The contractor shall manuge
lapplicable contract cfforts in
accordance with their technical
proposals and implementation
Iplans_

._.
[ )

Lo,

(8DS-9)

The contractor shall perform gli
TMECESSATY ProYran manaecment
[and opsrations functions
necessary to sustain REMIS.

R |

101,

EASTFO-02-12-0003-000 |
Attachrent |
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It GOVERNMENT FURNISHED RESOURCES

31

GOVERNMENT-FURNISHED EQUIPMENT (GFE)

Al REMIS hardware. system soltware and application soflware will be provided
as GFE to the contractor. The Government will provide all necessary access 1o,
and nght of use to the GFE and software to enable the contractor to perform, A

fist of REMIS hardware and svstem software is attached io the contract.

IV. GENERAL WORK REQUIRFMENTS

4.1

4.2

4.3

4.4

+
th

4.6

PLACE OF PERFORMANCE
Work 1s 10 be performed primarily at the contractor's factlity located 1n the Apple
Vatley Industrial Park at 4020 Fxecutive Drive, Beavercreek, Ohio, 43430,

PERIOD OF PERFORMANCE
The period of performance will be contract award through 30 Septemiber 2007,

HOURS OF OPERATION

The contractor shall deterntine workdays and hours necessary to accomplish the
task. Normal PMO duty days will be Monday through Friday, excluding
govermment-observed holidavs, OSO0-1 704,

PERFORMANCE OF SERVICES DURING CRISIS DECLARED BY TIIE
NATIONAL COMMAND AUTHORITY OR OVERSEAS COMBATANT
COMMANDER

In the event of a erisis as defined by the National Command Authority or
Overseas Combatant Commander. services on this contract may be decimed
essential for performance according to DoDI 3020.37. i1 such a determination s
made impacting this contract, the contractor’s services might be called upon for
periormance outside of the specificd hours in the PWS. In that event, the
contractor would be notitied by the Conuracting Officer of the additional
performance requirenients,

CONTRACTOR TASK ORDER POINT OF CONTACT

A point of contact {name. work and aficr hours telephone number) will be
identified for the Contracting Officer's use. should it be necessary to notify the
contractor of changes to work schedule based on paragraph 3 4, above.

DELIVERABIES
The contractor shall provide the following deliverables. ali in contractor format,
for cuch task order:

CDRIANO1 - Project Status Reports (As Required)
CDRL ADO2 - Cost:Schedule Status Report (Monthly)
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Additional deliverables may be required on some task orders and wil be in
accordance with the basic coniract,

4.7 POINTS OF CONTACT

4.7.1 ORIGINATOR
Mr. Ron Roby
RLEMIS Program Manager
MSGMAR
4225 Logistics Ave., Suiic 22
WPAFB, OH 45433-5671
{937)429-6446

4.7.2 CONTRACT MANAGEMENT
Ms. Nora Suther
MSGIMAR
4225 Lowistics Ave., Suite 22
WPAFB. OH 43433-367]
{037y 4296273

4.7.3 CONTRACTING OFFICER
Ms. Patricia S, Miller
Contracting Officer
MSG/PKB
4170 Hebble Creek Road
WPAFB, OIT 43433-5633
{937y 257-0324

4.7.4  QUALITY ASSURANCE PERSONNEL (QAP)
Ms. Nora Suther
MSGVMAR
4225 Logistics Av
WPAFB, OH 434
(937Y429-6273

C. Suite 22
3353671

475 QAP ALTERNATE
Mr. Gary Kendall
MSGMAR
4225 Logistics Ave. Suite 22
WPAERB, Ol 45433-3671
(937) 429-6468
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4.9

4.10

4.11
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476 CONTRACTOR PERFORMANCE ASSESSMENT REPORT
(CPAR) AUTHORITY AND AWARD FEE DETERMINING
OFFICIAL
Ms. Marcella A Caldwell
Deputy System Program Director
Logistics Information SPO
MSGHIL
4375 Cludlaw Rd.

WPAEFB, OH 43433-3770

(937} 257-0137

SUCCESSOR CONTRACTOR

The contractor agrees to preserve and make available to the Contracting Officer,
as requested, copies of all records and other documentation. developed or
acquired under this contract or preceding contracts for this effort. regarding
performance of the work required by this contract and resulting task orders.

CONTRACTOR PERSONNEL REQUIREMENTS
The contractor shall fumish qualified personnel o accomplish the work
requirenients speciticd in this PWS,

4.9.1  The contractor is prohibited trom cmploving the Government Quality
Assurance Personnel (QAP) who are surveving work performed under this
contract during the entire period of performance of this contract,

4.9.2  Contractor personnc! shall comply with dircetives pertaiming 1o operation
ol privately owned vehicles on Wright-Patierson AFR (per AFR 125-14 Motor
Vehicle Traffic Supervision as supplemented).

QUALITY ASSURANCE PERSONNE]L. (QADP)

The Government will evaluate the contractor’s performance, The QAP and
designated allernates are representatives of the Contracting Officer and shall
participate in the administration of quality assurance under this contract,

4.10.1 The QAP. or alternate, shall inform the contractor when discrepancics
occur and shall request corrective action. The QAP. or alternate. shall make a
notation of the discrepancy with the date. time. and discrepancy that was noted,
and request the authorized contractor representative (6 initial the cntry and
provide the appropriale corrective action.

HOLURS

The Labor categories and hours specitied in cach order represent the current hest
estimate of the services to be performed. To enhance flextbility and to altow th
contract holder to determine the optimum labor mix for the order. the contract
holder may increase or decrcase the number of hours for each cdtcgory specificd
i the individual order with prior notification to. and approval from, the

"
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Contracting Officer’s Representative (CORYQAP. These adjustments are
allowable only to the extent that the ceiling price and total number of hours of the
labor CLIN(s) arc not exceeded and funds are currently available. The contract
holder will not be patd more than the obligated amount on any individual order.

SECTION 508 OF THE REHABILITATION ACT

Contractor shall meet the requirements of the Access Board s regulations at 36
CER Part 1194, particularly 1194.22 which mmplements Section 508 of the
Rehabilitation Act of 1973, as amended. Section 508 (as amended) of the
Rehabthitation Act of 1973 (20 U.S.C. 794d) established comprehensive
reguirements to ensure (1) Federal cmployees with disabilities are able 10 usc
mformation technology to do their jobs, and (2} members of the public with
disabilitics who are seeking information from Federal sources will be able to use
Intormation technology to access the information on cqual footing with people
who do not have disabilities, Federal agencies must make inforemation and data
available by an altcrnative means if compliance with the standards would result in
an undue burden. The changes apply to all contractors (incfuding smalt
businesses) that manufacture. scll or lease clectronic cquipment and mformation
supplies or services.

Exemptions:

- Micro purchases made before tlanuary 2003

- ELT purchased for national security svstems

- EIT acquired by contract incidental to the contract

- EIT Jocated m spaces frequented only by service personnel
- W comphiance would impose an undue burden on the AuCNCy

4.13 CONTRACTOR-FURNISHED FACILITIES, SUPPLIES AND SERVICES

4.13.1 HARDWARE AND MAINTENANCE

The contractor shall evaluate. recommend, and provide the hardware and
hardware maintenance not otherwise provided as Govermment Furnished
FEquipment (GFE). necessary to the accomplishment ot the contract. | his shall be
accomplished with prior approval by the Government, At the terminalion or
completion of the contract. all items purchased shall become the property of the
Government.

4.13.2 SOFTWARF

The contractor shall evaluate., recommend. and provide the Commereral Ot The-
Shelt {COTS) software not othervise provided as GFE, necessary 1o the
accomplishment of the contract. This shall be accomplished with prior approval
by the Government. At the termination or completion of the contract. all items
purchased shall beconte the property of the Government.
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3.3 TRAVEL
]m\ el to various Air Force instaliations and/or contractor facthiiics may he
necessary 10 successtilly accomplish the contract. All contractor (rav el shall be
approved in advance by the PMO. The contractor shall be reimbursed for requored
travel 1 accordance with the Joint Travel Regulation (JTR) guidelines.

4.13.4 SUPPLIES

The contractor shall e dllelt‘ recommend. and provide the supplics not availahle
through PMO sources. necessary 1o the accomplishment of the contract. This
shall be accomplished w 11h prior approval by the PMO.

4. 14 SECURITY AND PRIVACY

4.14.1 NATIONAL AGENCY CHECKS (N, AC)

DoD nulitary, civilian. consultants. and contractor persomnel usimge unclassified
automated information systems. including c-mail. must have. at mImmum, 4
National Ageney Cheek (NAC) in accordance with DoD 5200.2-R Personne]
Security Program, January 1987, The contractor is required to complete the
application and apply for a NAC. for any employee not currently having a NAC.
upon receipt of a task order where the employee will have access © automated
mformation systems. ‘The contractor shali dibgently pursuc obtaining NACs for
1ts employees.

4.14.2 PRIVACY ACT

Work on this project may require that personnel have access to Privacy
Information. As required by the individual task. contractor persomnel shall adhere
to the Privacy Act, Title 5 of the LS. Code, Section 5324 and applicable agency
riles and reguiations.

4.14.3 SENSITIVITY OF DATA

The contractor may be required to have access 1o live plannimg. personnel. and
other current systems data during the performance of this contract. Any
information. records or data 10 which the Contractor may have access witlbe of a
sensitive nature. The contractor shall not divulge any information about
Government hin.s source sclection activitics and processes, or any other sensitive
Information to anyoene not authorized access to such information. Fach contractor
cniplovee shall be required 1o sign a non-disclosure agreement. which will be
cited onindividual task orders.

d.14.4 SECURITY REQUIREMENTS
The contractor manager or alternate shall complete a Request for [dentification
Credential or Common Access Card (CAC)Y for cach cmployee of the contractor
reguiring access to Wright-Patterson Air Force Base. The request shall be
submitted 10 Pass and Registration (Bldg 286). The Government shall provide a
completed Identification Credential (AFMC Form 387 0). winch shall he issucd.
displaved. and surrendered as directed in AF[ 31-209. The Aar Foree Resource
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Protection Program. Contractor badges shall be worn and displaved at all times.
In addition, the contractor emplovee shall identify themselves as contractor
employces in emails. telephone usages. correspondence, and meetings, ete. The
contractor shall be responsible for assuring that all cmployees comply with all
secunity requirements imposed by the local commander at ail times while his
ciployees are on the mstailation and shall follow instructions of the local
organizational commander pertaining to security.

4.15 REMIS YEAR 2000 (Y2K) COMPLIANCE

REMIS received Y2K certification on 18 September 1998, The contractor shali perform
al fumctions in such a manner that the Y 2K certification will not be compromiscd. Al
application softwarc developed or modificd by the contractor shall be Y 2K compliant as
defined in Federal Acquisition Reeulation (FAR) 30.002.

4.16 PERSONAL SERVICES
Any task that is being accomplished through this requirement will not be used for
personal services prohibited by the Federal Acquisition Regulation (FAR), Part 37.10.



